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ENGlobal Corporation
April 28, 2006
Dear Stockholder:

I am pleased to invite you to the Annual Meeting of Stockholders of
ENGlobal Corporation. The meeting will be held at the Wyndham Greenspoint Hotel,
12400 Greenspoint Drive, Houston, Texas on Thursday, June 1, 2006 at 10:00 a.m.,
local time.

At the meeting, you and the other stockholders will be asked to vote on the
following:

o the election of five Directors to the Board of Directors of ENGlobal;

o the amendment to the Restated Articles of Incorporation of ENGlobal
Corporation to eliminate the Series A Preferred Stock and all
references as to its rights and privileges, and to authorize 2,000,000
shares of Preferred Stock, $0.001 par value, with the Board of
Directors' authority to determine the designations, preferences,
limitations, restrictions, and other rights relating to such shares
and to approve the issuance of such shares without further approval by
stockholders; and

o any other business which properly comes before the meeting or at any
adjournment or postponement thereof.

You will also hear an overview of ENGlobal's current and prior year
operations from senior management to be followed by a question and answer
session open to all stockholders. Our Annual Report, which is enclosed with the
accompanying Notice of Annual Meeting and Proxy Statement, contains other
detailed information about ENGlobal, including its audited financial statements
for the year ended December 31, 2005.

Stockholders are urged to carefully read the accompanying Notice of Annual
Meeting and Proxy Statement in its entirety before voting on the proposals. This
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Proxy Statement and the enclosed proxy card are being mailed to stockholders on
or about April 28, 2006.

We hope you can join us on June 1, 2006. Regardless of whether or not you
expect to attend the meeting in person, please read the Proxy Statement and vote
as soon as possible. You may vote over the Internet, by telephone or by mailing
a completed proxy card as an alternative to voting in person at the meeting. It
is important that your shares be represented, and your promptness will assist us
in making necessary preparations for the meeting.

Sincerely,

/s/ William A. Coskey, P.E.

William A. Coskey, P.E.
Chairman of the Board

ENGlobal Corporation
NOTICE OF ANNUAL MEETING OF STOCKHOLDERS
Time and Date 10:00 a.m., local time, on Thursday, June 1, 2006

Place Wyndham Greenspoint Hotel
12400 Greenspoint Drive
Houston, Texas

Items of Business (1) To elect five Directors to the Board of Directors of
ENGlobal (the Board of Directors recommends a vote FOR
this proposal);

(2) To vote on a proposal to amend to the Restated Articles
of Incorporation of ENGlobal Corporation to eliminate
the Series A Preferred Stock and all references as to
its rights and privileges, and to authorize 2,000,000
shares of Preferred Stock, $0.001 par value, with the
Board of Directors' authority to determine the
designations, preferences, limitations, restrictions,
and other rights relating to such shares and to approve
the issuance of such shares without further approval by
stockholders (the Board of Directors recommends a vote
FOR this proposal); and

(3) To consider such other business as may properly come
before the meeting

Except with respect to the procedural matters incident to
the conduct of the Annual Meeting, we are not aware of any
other business to be brought before the Annual Meeting.

Adjournments and Any action on the items of business described above may be

Postponements considered at the Annual Meeting at the time and on the date
specified above or at any time and date to which the Annual
Meeting may be properly adjourned or postponed.

Record Date You are entitled to notice of, and to vote at, the Annual
Meeting only if you were an ENGlobal stockholder as of the
close of business on April 10, 2006.

Meeting Admission You are entitled to attend the Annual Meeting only if you
were an ENGlobal stockholder as of the close of business on
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April 10, 2006 or hold a valid proxy for the Annual Meeting.
You should be prepared to present photo identification for
admittance. If you are not a stockholder of record but hold
shares through a broker or nominee (i.e., in street name),
you should provide proof of beneficial ownership as of the
record date, such as your most recent account statement
prior to April 10, 2006, a copy of the voting instruction
card provided by your bank or brokerage firm, or other
similar evidence of ownership. If you do not provide photo
identification or comply with the other procedures outlined
above upon request, you will not be admitted to the Annual
Meeting.

The Annual Meeting will begin promptly at 10:00 a.m., local
time. Check-in will begin at 9:00 a.m., local time, and you
should allow ample time for the check-in procedures.

Voting Your vote is very important. Whether or not you plan to
attend the Annual Meeting, we encourage you to read the
accompanying Proxy Statement and vote as soon as possible.
This will ensure the presence of a quorum at the Annual
Meeting and that your shares are voted in accordance with
your wishes. You may vote via the Internet, by telephone or
by mailing a completed proxy card as an alternative to
voting in person at the meeting. For detailed information
regarding voting, please refer to the section entitled
"Questions and Answers — How Can I Vote?" on page 3 of this
Proxy Statement and the instructions on the proxy or voting
instruction card.

By Order of the Board of Directors,
/s/ Natalie S. Hairston
Natalie S. Hairston
Chief Governance Officer and
Corporate Secretary

This notice of Annual Meeting and Proxy Statement and form

of proxy are first being distributed to stockholders on or
about April 28, 2006.

ENGlobal Corporation

2006 ANNUAL MEETING OF STOCKHOLDERS
PROXY STATEMENT
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QUESTIONS AND ANSWERS

Q: Who is soliciting my proxy?

A: We, the Board of Directors of ENGlobal Corporation ("ENGlobal" or the
"Company"), are sending you this Proxy Statement in connection with our
solicitation of proxies for use at ENGlobal's 2006 Annual Meeting of
Stockholders. Specified Directors, officers, and employees of ENGlobal may
also solicit proxies on our behalf by mail, phone, fax or in person.

Q: Who is paying for this solicitation?

A: ENGlobal will pay for the solicitation of proxies, including the cost of
preparing, assembling, and mailing this Proxy Statement, the proxy card,
the Annual Report and all other materials which may be sent to stockholders
in connection with this solicitation.

Q: On what am I voting?
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The items of business scheduled to be voted at the Annual Meeting are:

o The election of Michael L. Burrow, P.E., William A. Coskey, P.E.,
Randall B. Hale, David W. Gent, P.E., and David C. Roussel to the
Board;

o A proposal to amend the Restated Articles of Incorporation of ENGlobal

Corporation to eliminate the Series A Preferred Stock and all
references as to its rights and privileges, and to authorize 2,000,000
shares of Preferred Stock, $0.001 par value, with the Board of
Directors' authority to determine the designations, preferences,
limitations, restrictions, and other rights relating to such shares
and to approve the issuance of such shares without further approval by
stockholders; and

o The stockholders will also consider other business that properly comes
before the Annual Meeting. Except with respect to the procedural
matters incident to the conduct of the meeting, we are not aware of
any other business to be brought before the Annual Meeting.

Who can vote?

Each share of ENGlobal Common Stock issued and outstanding as of the close
of business on April 10, 2006, the record date, is entitled to be voted on
all items being voted upon at the Annual Meeting. You may vote all shares
owned by you as of that time, including (1) shares held directly in your
name as the stockholder of record, and (2) shares held for you as the
beneficial owner through a bank or brokerage firm. On the record date we
had 27,005,158 shares of Common Stock issued and outstanding. If you
beneficially owned any Common Stock on the record date, you have one vote
per share of Common Stock.

What is the difference between holding shares as a stockholder of record
and as a beneficial owner?

Stockholder of Record - If your shares are registered directly in your name
with ENGlobal's transfer agent, Computershare Investor Services, LLC, you
are considered, with respect to those shares, the stockholder of record,
and these proxy materials are being sent directly to you by ENGlobal. As
the stockholder of record, you have the right to grant your voting proxy
directly to ENGlobal or to vote in person at the meeting. You may vote via
the Internet, by telephone or by completing and mailing the enclosed proxy
card as an alternative to voting in person at the meeting.

Beneficial Owner - If your shares are held in a brokerage account or by
another nominee, you are considered the beneficial owner of shares held in
street name, and these proxy materials are being forwarded to you together
with a voting instruction card. As the beneficial owner, you have the right
to direct your bank or brokerage firm how to vote and are also invited to
attend the Annual Meeting.

Since a beneficial owner is not the stockholder of record, you may not vote
these shares in person at the meeting unless you obtain a "legal proxy"
from the bank or brokerage firm that holds your shares, giving you the
right to vote the shares at the meeting. Your bank or brokerage firm has
enclosed or provided voting instructions for you to use in directing the
bank or brokerage firm how to vote your shares. Your bank or brokerage firm
may also have a process for providing instructions over the phone or via
the Internet.

If you hold your shares through a broker or other nominee, your broker or
nominee may only exercise voting discretion with respect to matters deemed
routine by NASD, such as the election of Directors. On a non-routine
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matter, a broker or other nominee cannot cast a vote (a so-called "broker
non-vote"). Broker non-votes will not be treated as votes cast, and
therefore, will not affect the outcome of the matters referred to above.

How can I vote?

You may vote your shares either in person or by proxy. Shares held in your
name as the stockholder of record may be voted in person at the Annual
Meeting. Shares held beneficially in street name may be voted in person
only if you obtain a legal proxy from the bank or brokerage firm that holds
your shares giving you the right to vote the shares. Even if you plan to
attend the Annual Meeting, we recommend that you also submit your proxy or
voting instructions as described below so that your vote will be counted if
you later decide not to attend the meeting.

To vote by proxy, you may vote via the Internet, by telephone or by mailing
a completed proxy card. Instructions for voting via the Internet or by
telephone are set forth on the enclosed proxy card. To vote by mailing a
proxy card, mark, date, sign, and mail the enclosed proxy card in the
postage-paid envelope. Granting a proxy will not affect your right to vote
your shares if you attend the Annual Meeting and want to vote in person; by
voting in person you will revoke your proxy. You may also revoke your proxy
at any time before the vote at the meeting by providing ENGlobal's
Corporate Secretary written notice of your revocation or by submitting a
later-dated proxy. If you return your proxy but do not mark your voting
preferences, Michael L. Burrow, P.E. and William A. Coskey, P.E. the proxy
holders, will vote your shares:

o FOR the election of each of the nominees for Director;

o FOR the amendment to the Restated Articles of Incorporation of
ENGlobal Corporation to eliminate the Series A Preferred Stock and all
references as to its rights and privileges, and to authorize 2,000,000
shares of Preferred Stock, $0.001 par value, with the Board of
Directors' authority to determine the designations, preferences,
limitations, restrictions, and other rights relating to such shares
and to approve the issuance of such shares without further approval by
stockholders; and

o As they determine approval with respect to any other matters that may
properly come before the meeting.

If your shares are registered in the name of a bank or brokerage firm you
will receive instructions from your holder of record that must be followed
in order for the record holder to vote the shares per your instructions.
Many banks and brokerage firms have a process for their beneficial holders
to provide instructions over the phone or via the Internet. If Internet or
telephone voting is unavailable from your bank or brokerage firm, please
complete and return the enclosed voting instruction card in the addressed,
postage paid envelope provided.

Can I change my vote?

You may change your vote at any time prior to the vote at the Annual
Meeting. If you are the stockholder of record, you may change your vote by
granting a new proxy bearing a later date (which automatically revokes the

earlier proxy), by providing a written notice of revocation to ENGlobal's
Corporate Secretary prior to your shares being voted, or by attending the
Annual Meeting and voting in person. Attendance at the meeting will not
cause your previously granted proxy to be revoked unless you specifically
so request. For shares you hold beneficially in street name, you may change
your vote by submitting new voting instructions to your bank or brokerage



Edgar Filing: ENGLOBAL CORP - Form PRE 14A

firm, or, if you have obtained a legal proxy from your bank or brokerage
firm giving you the right to vote your shares, by attending the meeting and
voting in person.

What constitutes a quorum?

On the record date, ENGlobal had 27,005,158 shares of Common Stock issued
and outstanding. In order for the Annual Meeting to be properly held, a
majority of the outstanding shares (a quorum) outstanding on the record
date, or 13,502,580 shares, must be present at the meeting or represented
by proxy. Both abstentions and broker non-votes are counted for the purpose
of determining the presence of a quorum.

How are votes counted?

In the election of Directors, you may vote "FOR" all of the nominees or
your vote may be "WITHHELD" with respect to one or more of the nominees. If
your vote is withheld with respect to any nominee, your shares will be
counted for purposes of establishing a quorum, but will have no effect on
the election of that nominee.

For any other proposals that properly come before the meeting, you may vote
"FOR, " "AGAINST" or "ABSTAIN." If you "ABSTAIN," your shares will be
counted for purposes of establishing a quorum, and the abstention will have
the same effect as a vote "AGAINST." If you provide specific instructions
with regard to certain items, your shares will be voted as you instruct on
such items. If you sign your proxy card or voting instruction card without
giving specific instructions, your shares will be voted in accordance with
the recommendations of the Board ("FOR" all of ENGlobal's nominees to the
Board and in the discretion of the proxy holders on any other matters that
properly come before the meeting).

What vote is required to approve each proposal?

Proposal One: The five persons receiving the highest number of "FOR" votes
at the Annual Meeting will be elected Directors. A properly executed proxy
marked "WITHHELD" with respect to the election of one or more Directors
will not be voted with respect to the Director or Directors indicated,
although it will be counted for purposes of determining whether there is a
quorum. Abstentions and broker non-votes will have no legal effect on the
election of Directors.

Proposal Two: The affirmative vote of a majority of the votes cast in
person or by proxy at the Annual Meeting is required to approve the
amendment to the Articles of Incorporation.

Can I vote on other matters?

The matters presented at an Annual Meeting are limited to those properly
presented by the Board and those properly presented by stockholders. We
have not received notice from any stockholder as to any matter to come
before the Annual Meeting other than as set forth herein. If any other
matter is presented at the Annual Meeting, your signed proxy gives Michael
L. Burrow, P.E. and William A. Coskey, P.E., the proxy holders, authority
to vote your shares.

How does the Board recommend I vote on the proposals?

Unless you give other instructions on your proxy card, Michael L. Burrow,
P.E. and William A. Coskey, P.E., the proxy holders, will vote in
accordance with the recommendations of the Board. The Board recommends a
vote FOR:

o the election of the nominated slate of Directors; and
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o the amendment to the Restated Articles of Incorporation of ENGlobal
Corporation to eliminate the Series A Preferred Stock and all
references as to its rights and privileges, and to authorize 2,000,000
shares of Preferred Stock, $0.001 par value, with the Board of
Directors' authority to determine the designations, preferences,
limitations, restrictions, and other rights relating to such shares
and to approve the issuance of such shares without further approval by
stockholders.

With respect to any other matter that properly comes before the meeting,
the proxy holders will vote as recommended by our Board of Directors, or if
no recommendation is given, in their own discretion.

What is the deadline for stockholder proposals for next year's Annual
Meeting?

For a stockholder proposal to be considered for inclusion in ENGlobal's
proxy statement for the 2007 Annual Meeting, the written proposal must be
received by the Secretary of ENGlobal at our principal executive offices no
later than December 29, 2006. The proposal will need to comply with
Securities and Exchange Commission regulations under Rule 14a-8 of the
Securities Exchange Act of 1934 (the "Exchange Act") regarding the
inclusion of stockholder proposals in company-sponsored proxy materials.

If you intend to present a proposal at our 2007 Annual Meeting, but you do
not intend to have it included in our 2007 proxy statement, your proposal
must be delivered to the Secretary of ENGlobal no later than March 1, 2007.
If the date of our 2007 Annual Meeting is more than 30 calendar days before
or after the date of our 2006 Annual Meeting, your proposal must be
delivered by the close of business on the tenth day following the day we
publicly announce the date of the 2007 Annual Meeting.

Who can help answer my questions?

If you have any questions about the Annual Meeting, how to vote or revoke
your proxy, or if you need additional copies of this Proxy Statement or
voting materials, you should contact Natalie Hairston, Chief Governance
Officer and Corporate Secretary, 654 N. Sam Houston Parkway E., Suite 400,
Houston, Texas 77060-5914, (281) 878-1000.

How can I receive future stockholder communications electronically?

If you received your annual meeting materials by mail, we encourage you to
conserve natural resources, as well as significantly reduce your company's
printing and mailing costs, by signing up to receive your stockholder
communications via e-mail. With electronic delivery, we will notify you via
e-mail as soon as the annual report and the proxy statement are available
on the Internet, and you can easily submit your stockholder votes online.
Electronic delivery can also help reduce the number of bulky documents in
your personal files and eliminate duplicate mailings. To sign up for
electronic delivery, follow the instructions on your proxy card.

How do I get copies of the exhibits filed with ENGlobal's Form 10-K?

A copy of ENGlobal's Annual Report for 2005, which contains ENGlobal's Form
10-K and consolidated financial statements, is being delivered to you with
this Proxy Statement. ENGlobal will provide to any stockholder as of the
record date, who so specifically requests in writing, copies of the
exhibits filed with ENGlobal's Form 10-K for a reasonable fee. Requests for
such copies should be directed to Corporate Secretary, ENGlobal
Corporation, 654 N. Sam Houston Parkway E., Suite 400, Houston, Texas
77060-5914. In addition, copies of all exhibits filed electronically by
ENGlobal may be reviewed and printed from the SEC's website at:
WWW.S€eC.gov.
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PROPOSAL ONE:
ELECTION OF DIRECTORS

Nominees

At the Annual Meeting, you and the other stockholders will elect five
individuals to serve as Directors until the next annual meeting of stockholders
to be held in 2006, until their successors are duly elected or appointed or

until their death, resignation, or removal.

member of the Board.

Each of the nominees is currently a

The individuals named as proxies will vote the enclosed proxy for the
election of all nominees, unless you direct them to withhold your votes. If any
nominee becomes unable to serve as a Director before the Annual Meeting, an
event that is not presently anticipated, discretionary authority may be
exercised by the persons named as proxies to vote for substitute nominees

proposed by the Board.

There are no arrangements or understandings between ENGlobal and any person
pursuant to which such person has been elected as Director.

The nominees for Director, each of whom has consented to serve, if elected,

are as follows:

Director
Name of Nominee Since Age
William A. Coskey, P.E. 1994 53
Chairman of the Board
Michael L. Burrow, P.E. 2001 58

President and Chief
Executive Officer

Principal Occupation During the Last 5 Years

Mr. Coskey has served as Chairman of the Board since
founded ENGlobal in 1985 and, until December 2001, s
the Board, Chief Executive Officer and President of
2001 to 2003, he served as Chief Operating Officer a
of President from 2001 to June 2005. Mr. Coskey, an
received a Bachelor of Science in Electrical Enginee
University in 1975 and is a Registered Professional
has served on the Texas A&M University Electrical En
Advisory Council since 1999.

Mr. Burrow has served as President and Chief Executi
Director of the Company since June 2005. From Decemk
2005, he served as Chairman and Chief Executive Offi
co-founded Petrocon, Inc. in 1977 and founded Petroc
("Petrocon") in 1988. From the formation of Petrocon
2001, he served as Chairman of the Board, Chief Exec
President of Petrocon, except for the period from Ag
March 2000 when he served as Chairman and Manager of
Marketing. Mr. Burrow received a Bachelor of Science
Engineering from Louisiana Tech University in 1969 a
studies in engineering and business administration a
He is a Registered Professional Engineer in Texas an
member of ASME, NSPE and TSPE where he was selected
Engineer of the Year" for the Sabine Chapter. He ser
the Partnership of Southeast Texas, Beaumont Chamber
(Advisory Director), Texas Hazardous Waste Research
Workforce Development Boards.

10
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Director
Name of Nominee Since
David W. Gent, P.E. 1994
Randall B. Hale 2001
David C. Roussel 2001

Recommendation of the Board

Age

53

43

56

Principal Occupation During the Last 5 Years

Mr. Gent has served as a Director of ENGlobal since

Chairman of the Nominating and Corporate Governance

member of the Audit and Compensation Committees. Mr.
the Company's lead Independent Director since 2002.

has held various positions for Bray International, I
flow control manufacturer located in Houston, Texas.
Gent has served as Senior Vice President of Bray Int
responsible for overseeing worldwide engineering, in
and training. Mr. Gent, an honors graduate, received
Science in Electrical Engineering from Texas A&M Uni
an MBA from Houston Baptist University. He is a Regi
Engineer and a senior member of the Instrument Socie
Gent serves on the Texas A&M University Electrical E
Department Advisory Council, chairs the Bray Interna
committee and is the Bray representative on wvarious

the Open DeviceNet Vendors Association and American

Association. He also holds several patents in the fi
flow controls.

Mr. Hale has served as a Director of ENGlobal since

Chairman of the Audit Committee and a member of the

Nominating and Corporate Governance Committees. Mr.

Chairman of ConGlobal Industries, Inc., a provider o
chassis depot services, in September 2004. From Febr
September 2004, Mr. Hale was the President and Chief
of Container Care International, Inc., a depot servi
Previously, Mr. Hale was a Vice President of Equus C
Corporation, a manager of private equity investment

from November 1992 to February 2003, and a Director

February 1996 to February 2003. Mr. Hale received a

Administration from Texas A&M University in 1985 and
public accountant.

Mr. Roussel has served as a Director of the Company

is Chairman of the Compensation Committee and a memk
Nominating and Corporate Governance Committees. Mr.

President with Randall & Dewey, Inc., a leading merg
advisor in the global oil and gas industries. Randal
division of Jefferies Group Inc., a global investmen
institutional securities firm. From 1998 to 2002, Mr
occupation was independent business consultant. Mr.

Bachelor of Science degree in Mechanical Engineering
University in 1971 and completed the Harvard Advance
in 1992. He has also served as Vice President, Direc
the Executive and Ad Hoc Committees of the Board of

Processors Association.

The Board recommends that stockholders vote FOR each of the nominees to

serve as Directors of ENGlobal.

Executive Officers

11
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Set forth below is a brief description of the business experience of all

executive officers of ENGlobal Corporation.
and Coskey,
are listed above.

Name of Executive Officer Position

Robert W. Raiford Chief Financial
Officer and

Treasurer

Michael M. Patton, P.E. Senior Vice
President,
Business

Development

Remuneration of Directors

In December 2004,
two years,
independent Directors,
Directors"). In 2005,
amount of $24,000 per year to Messrs.
Mr. Hale, as the Audit Committee Chairman,
2006,
$32,000 per year to Messrs.
both payable on a quarterly basis.

Messrs. Gent, Hale,

The biographies of Messrs.
Chairman and President and Chief Executive Officer,

Age

60

53

Compensation Committee recommended that,
the Company implement a standard compensation arrangement for its
and Roussel,
the Non-employee Directors received a retainer in the

Gent and Roussel and $26,000 per year to
both payable on a quarterly basis. In
the retainers provided to the Non-employee Directors will increase to

Gent and Roussel and $36,000 per year to Mr.
The Company believes the payments are

Burrow
respectively,

Principal Occupation During the Last 5 Years

Mr. Raiford has served as Chief Financial Off
ENGlobal since December 2001. Mr. Raiford joi
and prior to joining ENGlobal, he served as E
President, Chief Financial Officer, Secretary
Petrocon and served as a director and Secreta
subsidiaries. Mr. Raiford received an MBA in
Business Management in 1968 from Lamar Univer

Mr. Patton joined ENGlobal in 1999, and was a
President of Business Development of ENGlobal
2004 to January 2006, Mr. Patton served as Pr
Division of ENGlobal Engineering, Inc. and ha
ENGlobal Technical Services, Inc. (formerly E
Inc.) since January 2004. Mr. Patton is a Reg
Engineer and earned a Bachelor of Science deg
Engineering from University of Oklahoma in 19

over the next

("Non-employee

Hale,

necessary to retain the three Non-employee Directors and compensate the Chairman
of the Audit Committee at a slightly higher rate,

effort required of that position.

due to the extensive time and
The Company continues to reimburse its

Non-employee Directors for out-of-pocket expenses incurred to attend Board and

committee meetings.

Non-employee Directors of the Company do not receive
additional compensation for each Board meeting attended,

nor do they receive

additional compensation for each committee meeting attended.

Under the Company's 1998 Incentive Plan,

Non-employee Directors are

eligible to receive non-statutory stock options.

services provided by its Board of Directors,

In 2005,
each Non-employee Director received

in recognition of the

options to acquire 50,000 shares of the Company's Common Stock at an exercise
price equal to fair market value of the underlying Common Stock on the date of

the grant.
2001 have five-year vesting periods,
at an exercise price of $1.25, $1.00,
service from 2002 to present,

Stock options awarded to Non-employee Directors in 1999,
ten-year expiration dates,
respectively. For years of
each Non-employee Director has received stock
options as represented by the following table:

and $1.00,

2000, and
and were granted
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Board Date Date Fully Amount Exercise Expiration
Service Granted Vested of Options Price Date
2002-2003 April 1, 2003 April 1, 2003 20,000 $1.87 April 1, 2013
2003-2004 June 6, 2003 June 6, 2004 20,000 $2.32 June 6, 2013
2004-2005 June 17, 2004 June 17, 2005 20,000 $1.81 June 17, 2014
2005-2006 June 16, 2005 June 16, 2006 50,000 $3.75 June 16, 2015

Likewise, Messrs. Gent, Hale and Roussel will each receive 50,000 stock
options, with a quarterly vesting schedule, for their service to the Company
during 2006-2007. The shares will be granted on June 1, 2006, will fully vest on
June 1, 2007, and will expire on June 1, 2016.

MEETINGS OF THE BOARD AND ITS COMMITTEES
Board Meetings

During 2005, ENGlobal held eight Board meetings. The Board has several
committees, including the Audit Committee, the Compensation Committee, and the
Nominating and Corporate Governance Committee. Each Director attended at least
75% of all Board and applicable Committee meetings. Directors are encouraged to
attend Annual Meetings of ENGlobal stockholders. All of the Directors attended
the Annual Meeting of stockholders held on June 16, 2005.

Audit Committee

The Audit Committee assists the Board in fulfilling its responsibilities
for general oversight of the integrity of ENGlobal's financial statements,
ENGlobal's compliance with legal and regulatory requirements, the independent
auditors' qualifications and independence, the performance of ENGlobal's
internal audit function and independent auditors, and risk assessment and risk
management. Among other matters, the Audit Committee (1) prepares the Audit
Committee report for inclusion in the annual proxy statement; (2) annually
reviews the Audit Committee charter and the Audit Committee's performance; (3)
appoints, evaluates and determines the compensation of ENGlobal's independent
auditors; (4) reviews and approves the scope of the annual audit, the audit fee
and the financial statements; (5) reviews ENGlobal's disclosure controls and
procedures, internal controls, information security policies, internal audit
function, and corporate policies with respect to financial information and
earnings guidance; (6) oversees investigations into complaints concerning
financial matters; and (7) reviews other risks that may have a significant
impact on ENGlobal's financial statements. The Audit Committee works closely
with management as well as ENGlobal's independent auditors.

The Audit Committee works closely with management as well as our
independent auditors. The Audit Committee has the authority to obtain advice and
assistance from, and receive appropriate funding from us, for the outside legal,
accounting and other advisors that the Audit Committee deems necessary to carry
out its duties.

Our Board of Directors has adopted an Audit Committee Charter meeting
applicable standards of the SEC and AMEX. During fiscal year 2005, members of
the Audit Committee included Messrs. Hale (Chairman), Gent, and Roussel, all of
whom qualify as "independent Directors" as defined by the AMEX listing standards
and SEC rules currently in effect. The Board of Directors has determined that
Mr. Hale is qualified as an Audit Committee "financial expert" under Item 401 (h)
of Regulation S-K under the Exchange Act, and has the requisite accounting or
related financial expertise required by applicable AMEX rules. The Audit
Committee met on five occasions in 2005.

10
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A copy of our Audit Committee Charter is attached as Appendix A and
available on the "Investor Relations" section of our website at
www.englobal.com.

Compensation Committee

The Compensation Committee recommends cash and non-cash compensation for
ENGlobal's Chief Executive Officer, President and Chief Financial Officer to the
full Board and reviews and recommends stock options for award by ENGlobal to its
Directors, officers, employees, and consultants. The Compensation Committee is
also responsible for developing ENGlobal's executive compensation program. The
Compensation Committee operates pursuant to a written charter, a copy of which
is available on the "Investor Relations" section of our website. The
Compensation Committee monitors and grants awards according to ENGlobal's
executive compensation program and administers ENGlobal's 1998 Incentive Plan.
Prior to its termination on December 31, 2005, the Compensation Committee also
monitored our Employee Stock Purchase Plan. Employment agreements have been
entered into with a number of our executive officers. See "Executive
Compensation - Employment Agreements." During fiscal year 2005, members of the
Compensation Committee, which met on five occasions, included Messrs. Roussel
(Chairman), Gent, and Hale, all of whom qualify as "independent" Directors under
applicable AMEX and SEC rules.

The Nominating and Corporate Governance Committee

The Board established the Nominating and Corporate Governance Committee in
November 2002 to provide oversight on the broad range of issues surrounding the
composition and operation of the Board, including identifying individuals
qualified to become Board members, recommending to the Board Director nominees
for the next Annual Meeting, and recommending to the Board and overseeing the
implementation of corporate governance guidelines. The Nominating and Corporate
Governance Committee also provides assistance to the Board in the areas of
committee membership selection, evaluation of the effectiveness of the Board and
management, and ongoing consideration of developments in corporate governance
practices. The Nominating and Corporate Governance Committee operates pursuant
to a written charter, a copy of which is available on the "Investor Relations"
section of our website. The Nominating and Corporate Governance Committee's goal
is to assure that the composition, practices, and operation of the Board
contribute to value creation for and effective representation of ENGlobal's
stockholders. During 2005, the Nominating and Corporate Governance Committee
consisted of Messrs. Gent (Chairman), Hale, and Roussel and met on one occasion.
The Board has determined that each of the members of the Nominating and
Corporate Governance Committee is "independent" under applicable AMEX and SEC
rules.

CORPORATE GOVERNANCE

We believe that good corporate governance helps to ensure that the Company
is managed for the long-term benefit of our stockholders. During the past year,
we continued to review our corporate governance policies and practices, the new
and proposed corporate governance rules and regulations of the SEC and the
listing standards of AMEX, the stock exchange on which our shares of Common
Stock are traded.

In June 2005, the Board of Directors separated the roles of Chairman and
Chief Executive Officer at its Annual Organizational Board Meeting, held after
the 2005 Annual Meeting of Stockholders. The Board unanimously appointed William
A. Coskey, P.E. as Chairman of the Board. Michael L. Burrow, P.E. continues to
serve as Chief Executive Officer and assumed the position of President from Mr.
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Coskey. Mr. Coskey assumed the role of Chairman from Mr. Burrow and retained his
merger and acquisition responsibilities, as well as his other current duties
within the Company. The decision to separate the roles of Chairman and Chief
Executive Officer is part of our ongoing efforts to follow best practices in
corporate governance.

In 2005, we reviewed our Audit Committee and Compensation Committee
Charters, Corporate Code of Conduct, and other policies and procedures required
by applicable law or AMEX listing standards. You can access and print these
documents from the "Investor Relations" section of our website at
www.englobal.com or you can request copies at no cost by writing us at ENGlobal
Corporation 654 N. Sam Houston Parkway E., Suite 400, Houston, TX 77060-5914,
Attention: Investor Relations.

Corporate Code of Conduct

The Company has adopted a Corporate Code of Conduct that applies to all of
the Company's Directors, officers and employees in accordance with AMEX. The
purpose and role of this code is to focus our officers, Directors, and employees
on areas of ethical risk, provide guidance to help them recognize and deal with
ethical issues, provide mechanisms to report unethical or unlawful conduct, and
help enhance and formalize our culture of integrity, honesty and accountability.
For the purpose of satisfying the disclosure requirement under Item 5.05 of Form
8-K, we will post on the "Investor Relations" section of our website at
www.englobal.com any amendments to this code, as well as any waivers of any
provision of this code made for the benefit of the Company's senior executive
officers or Directors.

The Company also has a Code of Ethics applicable to the CEO and certain
senior financial officers of the Company that complies with Item 406 of
Regulation S-K of the Securities Exchange Act of 1934 and with applicable AMEX
rules. As discussed above, we will disclose on our website waivers of or
amendments to the Code of Ethics granted to the CEO or certain senior financial
officers to the SEC.

Director Independence

The Board has determined that no Director has a relationship which, in the
opinion of the Board, would interfere with the exercise of his independent
judgment in carrying out the responsibilities of a Director, and that all
Directors, except Messrs. Burrow and Coskey, meet the criteria for independence
under the AMEX listing standards. The Board has also determined that the members
of each of its committees, including the Audit Committee, meet the criteria for
membership applicable to each committee under the AMEX listing standards and
applicable SEC rules and regulations.

Executive Sessions; Lead Director

In 2005, the Company held one executive session of its Non-employee
Directors. Any non-management Director can request that an executive session be
scheduled. Mr. Gent has served as the Company's lead independent Director since
2004, and was re-elected in 2005.
Consideration of Director Nominees

Stockholder Nominees

The independent Directors will carefully consider all qualified Director
candidates, whether such candidates are recommended by a stockholder or
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otherwise. Any stockholders wishing to recommend a Director candidate for the
2007 Annual Meeting of Stockholders should submit their nomination before
December 29, 2006 to ENGlobal Corporation, 654 N. Sam Houston Parkway E., Suite
400, Houston, TX 77060-5914, Attention: Corporate Secretary. Nominations should
include the following information in order to facilitate the independent
Directors' review and consideration:

12

o The name, telephone number and address of the recommending
stockholder;

o The name, age, business address and residence of the Director
candidate;

o The principal occupation or employment of the Director candidate for
the past five years;

o A description of the Director candidate's qualifications to serve as a

Director, including financial expertise and why the candidate
qualifies or does not qualify as "independent" under the AMEX listing

standards;

o The number of shares of the Company's Common Stock beneficially owned
by the Director candidate, if any;

o A description of any arrangements or understandings between the

recommending stockholder and the Director candidate, if any, or any
other person for whom the recommending stockholder is making the
recommendation; and

o Whether or not the recommending stockholder and the Director candidate
consent to being named in the Company's proxy statement with respect
to disclosures regarding the nomination process.

No candidate for election to our Board has been recommended within the
preceding year by a beneficial owner of 5% or more of our Common Stock.

Director Qualifications

The Nominating and Corporate Governance Committee establishes criteria for
selecting new members of the Board. The Board as a whole should reflect a range
of skills, knowledge and experience in areas of importance to the Company.
Directors must be committed to upholding the highest standards of personal and
professional integrity and to representing the interests of all stockholders,
not particular stockholder constituencies. The Nominating and Corporate
Governance Committee places no specific restrictions on the number of terms
Directors may serve or other Boards on which a Director may sit, but Directors
must possess sufficient time and energy to carry out their duties effectively. A
majority of Directors must be "independent" under the AMEX listing standards. No
Director will qualify as "independent" unless the Board affirmatively determines
that the Director has no material relationship with the Company (either directly
or as a partner, stockholder or officer of an organization that has a

relationship with the Company). In determining whether a Director is
independent, the Board will broadly consider all relevant facts and
circumstances.

Identifying and Evaluating Nominees for Directors

The Nominating and Corporate Governance Committee utilizes a variety of
methods for identifying and evaluating nominees for Director. The Nominating and
Corporate Governance Committee regularly assesses the appropriate size of the
Board, and whether any vacancies on the Board are expected due to retirement or
otherwise. If vacancies are anticipated, or otherwise arise, the Nominating and
Corporate Governance Committee will consider various potential candidates for
Director. Candidates may come to the attention of the Nominating and Corporate
Governance Committee through current Board members, stockholders or other
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persons. These candidates will be evaluated at regular or special meetings of
the Nominating and Corporate Governance Committee, and may be considered at any
point during the year. As described above, the Nominating and Corporate
Governance Committee will consider properly submitted stockholder nominations
for candidates for the Board. In evaluating nominations, the Nominating and
Governance Committee seeks to achieve a balance of knowledge, experience and
capability on the Board.

13

Communications with the Board

Stockholders may communicate with the Board, Board committees, Non-employee
Directors as a group and individual Directors by submitting their communications
in writing to ENGlobal Corporation, 654 N. Sam Houston Parkway E., Suite 400,
Houston, TX 77060-5914, Attention: Corporate Secretary. Any communication must
contain:

o a representation that the stockholder is a holder of record of our
capital stock;

o the name and address, as they appear on our books, of the stockholder
sending the communication; and

o the number of shares of our capital stock that are beneficially owned

by such stockholder.

ENGlobal's Corporate Secretary will distribute such communications to the
intended recipient upon receipt, unless the communication is unduly hostile,
threatening, illegal or similarly inappropriate, in which case the Corporate
Secretary has the authority to discard the communication or to take appropriate
legal action regarding the communication.

REPORT OF THE AUDIT COMMITTEE OF
THE BOARD OF DIRECTORS

The information contained in this Report of the Audit Committee shall not
be deemed to be "soliciting material" or to be "filed" or incorporated by
reference in future filings with the Securities and Exchange Commission, or to
be subject to the liabilities of Section 18 of the Securities Exchange Act of
1934, except to the extent that we specifically incorporate it by reference into
a document filed under the Securities Act of 1933 or the Securities Exchange Act
of 1934.

In accordance with its written charter, which was approved in its current
form by the Board of Directors on March 28, 2006, the Audit Committee assists
the Board in, among other things, oversight of our financial reporting process,
including the effectiveness of our internal accounting and financial controls
and procedures, and controls over the accounting, auditing, and financial
reporting practices. A copy of the Audit Committee Charter is attached as
Appendix A and is available on our website at www.englobal.com.

Our Board of Directors has determined that all three members of the
Committee are independent based upon the standards adopted by the Board, which
incorporate the independence requirements under applicable laws, rules and
regulations.

Management is responsible for the financial reporting process, the
preparation of consolidated financial statements in accordance with accounting
principles generally accepted in the United States of America, our system of
internal controls, and procedures designed to insure compliance with accounting
standards and applicable laws and regulations. Our independent auditors are
responsible for auditing the financial statements. The Audit Committee's
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responsibility is to monitor and review these processes and procedures. The
members of the Audit Committee are not professionally engaged in the practice of
accounting or auditing and we are not professionals in those fields. The Audit
Committee relies, without independent verification, on the information provided
to us and on the representations made by management that the financial
statements have been prepared with integrity and objectivity and on the
representations of management and the opinion of the independent auditors that
such financial statements have been prepared in conformity with accounting
principles generally accepted in the United States of America.
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During fiscal 2005, the Audit Committee had five meetings. The Audit
Committee's regular meetings were conducted so as to encourage communication
among the members of the Audit Committee, management, and our independent
auditors, Hein & Associates, LLP. Among other things, the Audit Committee
discussed with our internal and independent auditors the overall scope and plans
for their respective audits. The Audit Committee separately met with each of the
internal and independent auditors, with and without management, to discuss the
results of their examinations and their observations and recommendations
regarding our internal controls. The Audit Committee also discussed with our
independent auditors all matters required by generally accepted auditing
standards, including those described in Statement on Auditing Standards No. 61,
as amended, "Communication with Audit Committees."

The Audit Committee reviewed and discussed our audited consolidated
financial statements as of and for the year ended December 31, 2005 with
management and our independent auditors. Management's discussions with the Audit
Committee included a review of critical accounting policies.

The Audit Committee obtained from the independent auditors a formal written
statement describing all relationships between us and our auditors that might
bear on the auditors' independence consistent with Independence Standards Board
Standard No. 1, "Independence Discussions with Audit Committees." The Audit
Committee discussed with the auditors any relationships that may have an impact
on their objectivity and independence and satisfied itself as to the auditors'
independence. The Audit Committee has reviewed and approved the amount of fees
paid to Hein & Associates for audit and non-audit services. The Audit Committee
concluded that the provision of services by Hein & Associates is compatible with
the maintenance of Hein & Associates' independence.

At all of its meetings during 2005, the Audit Committee met with members of
senior management and the independent auditors to review the certifications
provided by the Chief Executive Officer and Chief Financial Officer under the
Sarbanes-Oxley Act of 2002, the rules and regulations of the SEC and the overall
certification process. At these meetings, Company officers reviewed each of the
Sarbanes-Oxley certification requirements concerning internal control over
financial reporting and any fraud, whether or not material, involving management
or other employees with a significant role in internal control over financial
reporting.

Based on the above-mentioned review and discussions with management, the
internal auditors, and the independent auditors, and subject to the limitations
on our role and responsibilities described above and in the Audit Committee
Charter, the Audit Committee recommended to the Board of Directors that our
audited consolidated financial statements be included in our Annual Report on
Form 10-K for the fiscal year ended December 31, 2005, for filing with the SEC.

Audit Committee of the Board of Directors,
Randall B. Hale, Chairman
David W. Gent, P.E.
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David C. Roussel
March 28, 2006

COMPENSATION COMMITTEE
REPORT ON EXECUTIVE COMPENSATION

The information contained in this Compensation Committee Report shall not
be deemed to be "soliciting material" or to be "filed" or incorporated by
reference in future filings with the Securities and Exchange Commission, or to
be subject to the liabilities of Section 18 of the Securities Exchange Act of
1934, except to the extent that we specifically incorporate it by reference into
a document filed under the Securities Act of 1933 or the Securities Exchange Act
of 1934.
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The Compensation Committee of the Board determined the compensation of the
Chief Executive Officer, President, and Chief Financial Officer for the years in
question. The Compensation Committee has furnished the following report on
executive compensation in connection with the Annual Meeting:

Compensation Philosophy

As members of the Compensation Committee, it is our duty to administer the
executive compensation program for ENGlobal. The Compensation Committee is
responsible for establishing appropriate compensation goals for the executive
officers of ENGlobal, evaluating the performance of the executive officers in
meeting their goals and making recommendations to the Board with regard to
executive compensation. ENGlobal's compensation philosophy is to ensure that
executive compensation be directly linked to continuous improvements in
corporate performance, achievement of specific operational, financial and
strategic objectives, and increases in stockholder value. The Compensation
Committee regularly reviews the compensation packages of ENGlobal's executive
officers, taking into account factors which it considers relevant, such as
business conditions within and outside the industry, ENGlobal's financial
performance, the market composition for executives of similar background and
experience, and the performance of the executive officer under consideration.
The particular elements of ENGlobal's compensation programs for executive
officers are described below.

Compensation Structure

The base compensation for the executive officers is intended to be
competitive with that paid in comparable situated industries, taking into
account the scope of responsibilities. The goals of the Compensation Committee
in establishing ENGlobal's executive compensation program are:

o to compensate the executive officers of ENGlobal fairly for their
contributions to ENGlobal's short, medium and long-term performance;
and

o to allow ENGlobal to attract, motivate and retain the management

personnel necessary to ENGlobal's success by providing an executive
compensation program comparable to that offered by companies with
which ENGlobal competes for management personnel.

The elements of ENGlobal's executive compensation program are annual base
salaries, annual bonuses and equity incentives. The Compensation Committee bases
its decisions on the scope of the executive's responsibilities, a subjective
evaluation of the executive's performance and the length of time the executive
has been in the position.
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The base salary level for each officer is determined by taking into account
individual experience, individual performance, individual potential, cost of
living considerations and specific issues particular to ENGlobal. Base salary
level for executive officers of other publicly owned, similar sized engineering
companies are taken into consideration in setting an appropriate base salary for
the executive officers of ENGlobal. The base level established for each
executive officer is considered by the Compensation Committee to be competitive
and reasonable.

The Compensation Committee monitors the base salary levels and the various
incentives of the executive officers of ENGlobal to ensure that overall
compensation is consistent with ENGlobal's objectives and remains competitive
within the area of ENGlobal's operations. In setting the goals and measuring an
executive's performance against those goals, ENGlobal considers the performance
of (i) its competitors, (ii) its acquisitions, and (iii) the executives who
manage those acquisitions, as well as general economic and market conditions.
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None of the factors included in ENGlobal's strategic and business goals are
assigned a specific weight. Instead, the Compensation Committee recognizes that
the relative importance of these factors may change in order to adapt ENGlobal's
operations to specific business challenges and to reflect changing economic and
marketplace conditions.

Incentive Compensation

The annual compensation of the executive officers of ENGlobal consists of a
base salary and an annual bonus. The annual bonus awarded to the executive
officers pursuant to the Company's Executive Level Incentive Plan is based on
the financial performance of the Company. In 2005, the Company contributed
$100,000 to the bonus pool if the Company's earnings per share equals or exceeds
earnings per share in the immediately preceding calendar year. An additional
amount, based on a pre-determined calculation, will be added to the bonus pool
if the Company's earnings per share is more than 20% higher than earnings per
share in the immediately preceding calendar year. The amount of the annual bonus
is divided 40%, 30%, and 30% among the President and CEO, Chairman and Chief
Financial Officer, respectively. The maximum allowable bonus is equal to the
executive's annual salary. Effective January 1, 2006, the Board of Directors'
increased the maximum allowable incentive bonus to one and a half times the
executive's annual salary. A copy of the Executive Level Incentive Plan was
previously filed with the Securities and Exchange Commission as Exhibit 10.1 to
the Company's Form 8-K dated December 21, 2004.

Stock Option Plan

Stock options are the primary source of long-term incentive compensation
for the executive officers and Directors of ENGlobal. Each of the executive
officers and Directors of ENGlobal are eligible to participate in the 1998
Incentive Plan. As of December 31, 2005, there were 1,488,904 options
outstanding under the 1998 Incentive Plan, 410,108 of which are held by
executive officers of ENGlobal. In addition, 509,260 options were available for
issuance under the 1998 Incentive Plan as of December 31, 2005. During 2005, no
stock options were granted by the Company to the executive officers. However,
certain executive officers received options to purchase Company common stock
from Alliance 2000, Ltd. ("Alliance"), a Texas limited partnership. See Footnote
2 under "Beneficial Ownership of Certain Stockholders, Directors, Nominees, and
Executive Officers" for additional information regarding Alliance.

Compensation of the Chief Executive Officer
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In reviewing the 2005 compensation of Mr. Burrow, the Chief Executive
Officer of ENGlobal, the Compensation Committee undertook the same evaluation
set forth above with respect to all executive officers. In addition, the
Compensation Committee reviewed Mr. Burrow's compensation history, executive
compensation survey data and comparative performance information. Upon
recommendation by the Compensation Committee, the Board of Directors of ENGlobal
set Mr. Burrow's salary at $275,000 per annum, effective January 1, 2005. In
addition, in recognition of both Mr. Burrow's and ENGlobal's performance in 2005
and based on the criteria discussed above with respect to incentive
compensation, the Compensation Committee recommended and the Board of Directors
approved a bonus of $275,000 for Mr. Burrow. The Compensation Committee believes
that Mr. Burrow's total compensation is reasonable and competitive based on
comparative performance information and the overall performance of ENGlobal.

Executive Compensation Deductibility

ENGlobal intends that amounts paid under ENGlobal's compensation plans
generally will be deductible compensation expenses. The Compensation Committee
does not currently anticipate that the amount of compensation paid to executive
officers will exceed the amounts specified as deductible according to Section
162 (m) of the Internal Revenue Code of 1986, as amended, (the "Tax Code")..
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Compensation Committee Interlocks and Insider Participation

No executive officer or Director of ENGlobal serves as an executive
officer, Director, or member of a compensation committee of any other entity,
for which an executive officer, Director, or member of such entity is a member
of the Board or the Compensation Committee of the Board. There are no other
interlocks.

Compensation Committee of the Board of Directors,
David C. Roussel, Chairman
David W. Gent
Randall B. Hale
March 28, 2006

EXECUTIVE COMPENSATION
Summary Compensation Table
The following table sets forth information concerning compensation for
services in all capacities awarded to, earned by, or paid to Mr. Burrow, the

Company's Chief Executive Officer, and the only other executive officers of the
Company whose aggregate cash compensation exceeded $100,000 (the "Named

Executive Officers") during the three years ended December 31, 2005.
Securities
Other Annual Underlying
Name and Salary Bonus Compensation Options/SARs
Principal Position Year ($) ($) (1) ($) (2) (#) (3)
William A. Coskey, P.E. 2005 210,000 225,000 9,000 -
Chairman of the Board 2004 186,461 16,730 9,000 -
2003 180,474 8,895 9,278 -
Michael L. Burrow, P.E. 2005 275,000 295,000 9,000 65,000

All Other
Compensati

(%) (4)

10, 650
3,137
4,443

11,016
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President and Chief 2004 239,713 22,245 9,000 100,000 4,356
Executive Officer and 2003 231,616 11,540 9,000 - -
Director
Robert W. Raiford 2005 210,000 225,000 9,000 65,000 8,540
Chief Financial Officer and 2004 166,110 16,590 9,000 190,000 2,167
Treasurer 2003 171,249 2,605 2,717 - ——
Michael M. Patton, P.E. 2005 174,922 65,000 9,000 100,000 10,704
Senior Vice President - 2004 149,868 11,773 9,000 40,000 3,457
Business Development 2003 134,896 6,732 9,515 —— 4,338
(1) Consists of bonuses paid for services rendered in 2004 pursuant to the

Incentive Bonus Plan, described in "Incentive Bonus Plan" below, and
bonuses paid for services rendered in 2005 pursuant to the Executive Level
Incentive Plan, described in "Key Manager and Executive Level Incentive
Plans" below.

(2) Consists of automobile allowance.

(3) Consists of 140,000 grants made pursuant to the ENGlobal Corporation 1998
Incentive Plan, described in "1998 Incentive Plan" below, and 420,000
grants made by Alliance.

(4) Consists of health care benefits and matching contribution made on behalf
of the Named Executive Officer pursuant to the ENGlobal Corporation 401 (k)
plan, described in "401 (k) Plans" below.

Option/SAR Grants in Last Fiscal Year

The Company made no grants of stock options to the Named Executive Officers
during fiscal 2005 and no Named Executive Officer exercised options during
fiscal 2005.
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Aggregated Option Exercises and Year-End Option Value Table

The following table sets forth, for each of the Named Executive Officers,
certain information regarding the number of shares of Common Stock underlying
stock options held at fiscal year-end and the value of options held at fiscal
year—-end based upon the last reported sales price of the Common Stock on AMEX on
December 30, 2005 ($8.40 per share).

Number of Securities Underlying Value of Unexercised
Unexercised Options at In-the-Money Options at
December 31, 2005 December 31, 2005(1)

Name Exercisable Unexercisable Exercisable Unexercisable
William A. Coskey, P.E..... - - - -
Michael L. Burrow, P.E..... 74,042 40,000 $485,472 $254,000
Robert W. Raiford.......... 236,066 - $707,486 -—
Michael M. Patton.......... 44,000 16,000 $295,400 $101, 600
(1) Year-end value is determined by subtracting the exercise price from the

fair market value of $8.40 per share (the closing price for our Common
Stock as reported by AMEX on December 30, 2005) and multiplying the
remainder by the number of underlying shares of Common Stock.
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Key Man Insurance

The Company does not carry insurance on the life of its key executive
officers. Messrs. Burrow and Coskey are key executives of the Company and the
loss of their services could adversely affect the Company's business.

Employment Agreements

The Company has entered into employment agreements with officers of the
Company or its subsidiaries. The employment agreements are for three or
four-year terms unless extended by the Company pursuant to certain terms in the
agreements. In October 2004, the Company extended certain agreements for an
additional one-year period, and in December 2005, the Company began to actively
renegotiate certain agreements with key executives. Such agreements provide for
minimum annual base salary levels and other compensation which may be in the
form of cash bonuses, incentive compensation, stock options, stock appreciation
rights, and restricted stock awards, in each case clarifying what is granted per
the agreement and what is subject to approval at the Board of Directors'
discretion. At December 21, 2005, employment agreements between the Company and
the Named Executive Officers expired. As of December 31, 2005, these agreements
had not been renewed, but continue to be negotiated. The Named Executive
Officers have agreed to continue their employment with the Company without
employment agreements.

Some agreements also provide for severance payments and benefits in the
case of termination of employment. If employment ends because of death,
generally salary 1is paid for three months. In the case of disability, salary and
benefits are generally maintained by the Company on behalf of the executive for
up to six months of disability and for a period of six months following the date
of termination. At the option of the Company, severance payments and benefits
may be extended for an additional six-month period following the initial
severance period. Additionally, health and life insurance benefits are paid in
accordance with the terms of the Company's benefit plans.

If the Company terminates the executive's employment for "cause," as
defined in the employment agreements, the Company will pay any accrued but
unpaid salary, expenses required to be reimbursed, vacation and any earned but
unpaid bonuses for prior periods. Company benefits will be paid in accordance
with the terms of the Company's benefit plans and all unvested options or other
awards will be cancelled in accordance with conditions defined in the Company's
Incentive Plan.
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If the Company terminates the executive's employment without "cause," as
defined in the employment agreements, the Company will continue to pay the
executive for a period of six months following the date of termination and at
the option of the Company, severance payment and benefits may be extended for an
additional six-month period following the initial severance period.

The employment agreements also include covenants not to compete for a
six-month to three-year period following termination of employment depending on
basis for termination (but not on the expiration of those agreements), as well
as confidentiality provisions as are customary, in nature and scope, for such
agreements.

1998 Incentive Plan
