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December 15, 2010

To My Fellow Stockholders:

It is my pleasure to invite you to attend the 2011 Annual Meeting of Stockholders of Mueller Water Products, Inc. to be held on Wednesday,
January 26, 2011 at 10:00 A.M. local time at the Grand Hyatt Atlanta in Buckhead in Atlanta, Georgia. The meeting will begin with discussion
of and voting on the matters described in the attached Notice of Annual Meeting of Stockholders and Proxy Statement, followed by my report on
our company�s financial performance and operations.

The Proxy Statement is critical to our corporate governance process and to affirming the direction of our company. The Proxy Statement
provides you with important information about our board of directors and certain executive officers, and informs you of steps we are taking to
fulfill our responsibilities to you as a stockholder. We also use the Proxy Statement to discuss the proposals that require your vote and to solicit
your vote, to the extent that you cannot attend the Annual Meeting in person.

Your vote is more important to us than ever. The proposals included in the Proxy Statement are different than those included in prior years,
and your broker cannot vote on all of the proposals without your instruction. If you do not plan to attend the Annual Meeting in person, please
inform us, or your broker, as to how you would like us to vote your shares on the proposals set forth in the Proxy Statement.

The Proxy Statement includes a description of each proposal. Our board of directors recommends that stockholders vote �FOR� proposals 1, 2 and
4, and vote �FOR� the annual �Say-When-on-Pay� option on proposal 3. Proposals 2 and 3 are new votes that apply to certain U.S. public companies
holding stockholders meetings after January 20, 2011, so our company will be one of the first to solicit votes for these proposals. Please read
each proposal carefully, study the recommendations of the board of directors and its committees, and vote promptly.

On behalf of our management team and our board of directors, I want to thank you for your continued support and confidence in our company.

Sincerely,

GREGORY E. HYLAND

Chairman of the Board, President and Chief Executive Officer

YOUR VOTE IS MORE IMPORTANT THAN EVER.

PLEASE REVIEW THE ATTACHED MATERIALS AND SUBMIT YOUR VOTE PROMPTLY USING THE INTERNET, BY
TELEPHONE OR BY MAIL.
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NOTICE OF ANNUAL MEETING OF STOCKHOLDERS

TO BE HELD ON JANUARY 26, 2011

To the Stockholders:

NOTICE IS HEREBY GIVEN that the Annual Meeting of Stockholders of Mueller Water Products, Inc., a Delaware corporation (�Mueller
Water Products� or the �Company�), will be held at 10:00 A.M., local time, on Wednesday, January 26, 2011 at the Grand Hyatt Atlanta in
Buckhead, 3300 Peachtree Road, N.E., Atlanta, Georgia, 30305, for the following purposes:

1. to elect, as members of the board of directors to serve for the ensuing year, the 11 nominees named in the attached Proxy Statement;

2. to hold an advisory vote on executive compensation (the �Say-on-Pay� vote);

3. to hold an advisory vote to determine stockholder preferences on whether future Say-on-Pay votes should occur every one, two or
three years;

4. to ratify the appointment of Ernst & Young LLP as the Company�s independent registered public accounting firm for fiscal 2011; and

5. to transact such other business as may properly come before the Annual Meeting and any adjournments thereof.
Holders of record of the Company�s common stock at the close of business on November 29, 2010, the record date for voting at the Annual
Meeting, are entitled to notice of and to vote at the Annual Meeting or any adjournments thereof.

Important Notice Regarding the Availability of Proxy Materials for the Stockholder Meeting: the Proxy Statement and the annual
report are available at www.proxyvote.com.

The Company is pleased to take advantage of the Securities and Exchange Commission rule allowing companies to furnish proxy materials to
stockholders over the Internet. The Company believes that this e-proxy process expedites stockholders� receipt of proxy materials, while also
lowering the costs and reducing the environmental impact of the Annual Meeting. We anticipate that a Notice of Internet Availability of Proxy
Materials containing instructions on how to access the Proxy Statement and the annual report and how to vote over the Internet or how to request
and return a proxy card by mail will first be mailed to our stockholders on or before December 17, 2010. Please refer to the Notice of Internet
Availability of Proxy Materials, proxy materials email or proxy card you received for information on how to vote your shares and to ensure that
your shares will be represented and voted at the Annual Meeting even if you cannot attend.

By Order of the Board of Directors

Edgar Filing: Mueller Water Products, Inc. - Form DEF 14A

Table of Contents 5



ROBERT BARKER

Corporate Secretary

Atlanta, Georgia

December 15, 2010
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1200 Abernathy Road, N.E.

Suite 1200

Atlanta, Georgia 30328

PROXY STATEMENT

The Company is furnishing this Proxy Statement in connection with the solicitation by the board of directors (the �Board�) of Mueller Water
Products, Inc. (�Mueller Water Products� or the �Company�) of proxies for its annual meeting of stockholders and any adjournments of the meeting
(the �Annual Meeting�) for the purposes set forth in the accompanying Notice of Annual Meeting of Stockholders. The Annual Meeting will be
held on Wednesday, January 26, 2011 at 10:00 A.M. local time, at the Grand Hyatt Atlanta in Buckhead, 3300 Peachtree Road, N.E., Atlanta,
Georgia 30305.

We anticipate that a Notice of Internet Availability of Proxy Materials containing instructions on how to access this Proxy Statement and annual
report and how to vote over the Internet or how to request and return a proxy card by mail will first be mailed to our stockholders on or before
December 17, 2010.

QUESTIONS ABOUT VOTING AND THE ANNUAL MEETING

What is the purpose of this Proxy Statement?

The Proxy Statement provides information regarding matters to be voted on at the Annual Meeting. Additionally, the Proxy Statement contains
certain information that the Securities and Exchange Commission (the �SEC�) requires the Company to provide annually to its stockholders. The
Proxy Statement is also used by the Board to solicit proxies to be used at the Annual Meeting. Proxies are solicited to give all stockholders of
record an opportunity to vote on the matters to be presented at the Annual Meeting, even if they cannot attend the meeting in person. The Board
has designated a Proxy Committee, which will vote the shares represented by proxies at the Annual Meeting in the manner indicated by the
proxies. The members of the Proxy Committee are Gregory E. Hyland, Evan L. Hart and Robert Barker.

Why will I receive a Notice of Internet Availability of Proxy Materials in the mail instead of a printed set of proxy materials?

Pursuant to rules adopted by the SEC, we are permitted to furnish our proxy materials over the Internet to our stockholders by delivering a
Notice of Internet Availability of Proxy Materials in the mail. Unless requested, you will not receive a printed copy of the proxy materials in the
mail. Instead, the Notice of Internet Availability of Proxy Materials instructs you on how to access and review the Proxy Statement and the
annual report over the Internet at www.proxyvote.com. The Notice of Internet Availability of Proxy Materials also instructs you on how you may
submit your proxy over the Internet, or how you can request a full set of proxy materials, including a proxy card to return by mail. If you receive
a Notice of Internet Availability of Proxy Materials in the mail and would like to receive a printed copy of the proxy materials, you should
follow the instructions for requesting these materials provided in the Notice of Internet Availability of Proxy Materials.

1
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Who is entitled to vote on the matters discussed in the Proxy Statement?

You are entitled to vote on the matters discussed in the Proxy Statement if you were a stockholder of record of the Company�s Series A common
stock (�common stock�) as of the close of business on the record date (November 29, 2010). Your shares can be voted at the Annual Meeting only
if you are present in person or represented by a valid proxy.

What constitutes a quorum for the Annual Meeting?

The holders of a majority of the voting power of the outstanding shares of common stock as of the close of business on the record date must be
present, either in person or represented by proxy, to constitute a quorum necessary to conduct the Annual Meeting. On the record date, there
were issued and outstanding 154,893,560 shares of common stock. This total excludes treasury shares, which are not considered outstanding.
Shares represented by proxies received but marked as abstentions or as withholding voting authority for any or all director nominees, and shares
represented by proxies received but reflecting broker non-votes, will be counted as present at the meeting for purposes of establishing a quorum.

How many votes am I entitled to for each share of common stock that I hold?

Each share of common stock represented at the Annual Meeting is entitled to one vote.

What proposals will require my vote?

You are being asked to vote on the following:

� The election of the 11 director nominees named in the Proxy Statement (Proposal 1);

� To hold an advisory vote on executive compensation (the �Say-on-Pay� vote) (Proposal 2);

� To hold an advisory vote to determine stockholder preferences on whether future Say-on-Pay votes should occur every one, two or
three years (the �Say-When-on-Pay� vote) (Proposal 3); and

� The ratification of the appointment of Ernst & Young LLP as the Company�s independent registered public accounting firm for the
year ending September 30, 2011 (�fiscal 2011�) (Proposal 4).

Your proxy will give the members of the Proxy Committee the authority to vote on any other business properly coming before the Annual
Meeting and any adjournments or postponements.

What vote is required to approve each proposal, and how will my vote be counted?

Proposal 1: Election of Directors

The 11 nominees who receive the highest number of properly executed votes will be elected as directors. Any shares that are not voted (whether
by abstention or otherwise) will have no impact on the vote.

Proposal 2: Say-on-Pay Vote

Approval of this proposal requires approval by the holders of a majority of the voting power of the shares present in person or represented by
proxy and entitled to vote at the Annual Meeting.
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Proposal 3: Say-When-on-Pay Vote

There will be no approval or adoption of a resolution or proposal relating to the Say-When-on-Pay Vote; rather, the Board will consider the
results of the vote and other relevant information in establishing the Company�s policy on the frequency of future Say-on-Pay votes.

Proposal 4: Ratification of the Appointment of the Independent Registered Public Accounting Firm

Approval of this proposal requires approval by the holders of a majority of the voting power of the shares present in person or represented by
proxy and entitled to vote at the Annual Meeting.

How does the Board recommend that I vote?

The Board recommends that you vote:

� �FOR� election of the 11 director nominees named in this Proxy Statement (Proposal 1);

� �FOR� the approval, on an advisory basis, of the compensation of the Company�s named executive officers (Proposal 2);

� �FOR� the option that calls for future Say-on-Pay votes to be held annually (Proposal 3); and

� �FOR� ratification of the appointment of Ernst & Young LLP as the Company�s independent registered public accounting firm for
fiscal 2011 (Proposal 4).

How do I vote?

If you are a registered stockholder, meaning that your shares are registered in your name, you have four voting options. You may vote:

� over the Internet at the web address noted in the Notice of Internet Availability of Proxy Materials, proxy materials email or proxy
card that you received (if you have access to the Internet, we encourage you to vote in this manner);

� by telephone through the number noted in the proxy card that you received (if you received a proxy card);

� by signing and dating your proxy card (if you received a proxy card) and mailing it in the prepaid and addressed envelope enclosed
therewith; or

� by attending the Annual Meeting and voting in person.
Even if you plan to attend the Annual Meeting, we encourage you to vote your shares as soon as possible by proxy.

What is the difference between a registered stockholder and a beneficial holder of shares?

If your shares are registered directly in your name with our transfer agent, BNY Mellon, you are considered a �registered stockholder� with respect
to those shares. Registered stockholders will receive a Notice of Internet Availability of Proxy Materials containing instructions on how to
access this Proxy Statement and the annual report and how to vote over the Internet or how to request and return a proxy card by mail.
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If your shares are held in �street name� through a broker, bank or other nominee, you are considered the �beneficial holder� of the shares held for
you. Beneficial holders of shares should refer to the instructions provided by their broker, bank or other nominee regarding how to vote or to
revoke voting instructions. The availability of Internet and telephone voting depends on the voting processes of the broker, bank or other
nominee. As the beneficial holder, you have the right to direct your broker, bank or other nominee how to vote your shares. Beneficial holders
may vote in person only if they have a legal proxy to vote their shares as described below.

I am a beneficial holder. How are my shares voted if I do not return voting instructions?

Your shares may be voted if they are held in the name of a brokerage firm, even if you do not provide the brokerage firm with voting
instructions. Brokerage firms have the authority, under the rules of the New York Stock Exchange, to vote shares on certain routine matters for
which their customers do not provide voting instructions by the tenth day before the meeting. For example, the ratification of the appointment of
Ernst & Young LLP as the Company�s independent registered public accounting firm for fiscal 2011 is considered a routine matter.

The election of directors and votes on matters that relate to executive compensation, such as the Say-on-Pay vote, are not considered routine.
When a proposal is not a routine matter and the brokerage firm has not received voting instructions from the beneficial holder of the shares with
respect to that proposal, the brokerage firm CANNOT vote the shares on that proposal. This is called a �broker non-vote.� In tabulating the voting
result for any particular proposal, shares that are subject to broker non-votes with respect to that proposal will not be considered votes either for
or against the proposal. It is very important that you cast your vote if you want your shares to be represented at the Annual Meeting.

Can I change my mind after I vote?

If you vote by proxy, you can revoke that proxy at any time before it is voted at the Annual Meeting. You can do this in one of the following
three ways:

� vote again using the Internet or by telephone prior to the Annual Meeting;

� sign another proxy card with a later date and return it to us prior to the Annual Meeting; or

� attend the Annual Meeting in person and cast a ballot.
How will a proposal or other matter that was not included in the Proxy Statement be handled for voting purposes if it is raised at the
Annual Meeting?

If any matter that is not described in the Proxy Statement should properly come before the Annual Meeting, the Proxy Committee will vote the
shares represented by it in accordance with its members� best judgment. The Proxy Committee will not use its discretionary voting authority with
respect to any validly conducted solicitation in opposition. In addition, shares represented by proxy cards that are marked to deny discretionary
authority to the Proxy Committee on other matters considered at the Annual Meeting will not be voted on these matters and will not be counted
in determining the number of votes cast with respect to those matters. At the time the Proxy Statement was printed, management did not know of
any other matters that might be presented for stockholder action at the Annual Meeting.

Who will tabulate and certify the vote?

Representatives of Broadridge Financial Solutions, Inc. will tabulate the vote, and Ms. Belinda Massafra will act as the independent inspector of
elections for the Annual Meeting and certify the final vote.

4
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What does it mean if I receive more than one Notice of Internet Availability of Proxy Materials, proxy materials email or proxy card?

It means that you have multiple accounts holding Mueller Water Products shares with brokers and/or our transfer agent. You will need to vote
separately with respect to each Notice of Internet Availability of Proxy Materials, proxy materials email or proxy card you received. Please vote
all of the shares you own.

How are my Employee Stock Purchase Plan shares voted?

If you are a registered stockholder and/or you own Mueller Water Products shares in an employee stock purchase plan, and the accounts are
registered in the same name, you will receive one Notice of Internet Availability of Proxy Materials representing your combined shares. If your
accounts are registered in different names, you will receive separate Notices of Internet Availability of Proxy Materials. If you own shares only
through an employee stock purchase plan, you will receive a Notice of Internet Availability of Proxy Materials representing those shares.

If you hold shares of common stock through the Mueller Water Products Employee Stock Purchase Plan or the Walter Energy Employee Stock
Purchase Plan, then your vote must be received by 11:59 p.m. Eastern time on January 23, 2011, unless you vote in person at the Annual
Meeting.

What happens if I abstain from voting?

Abstentions with respect to a proposal are counted for purposes of establishing a quorum. If a quorum is present, abstentions will have no effect
on the outcome of the vote.

What do I need to do if I want to attend the Annual Meeting?

You do not need to make a reservation to attend the Annual Meeting. However, attendance at the Annual Meeting is limited to Mueller Water
Products stockholders, members of their immediate families or their named representatives. You will be required to provide the admission ticket
that is detachable from your proxy card or provide other evidence of ownership of the common stock. If your shares are held by a bank or
broker, please bring to the Annual Meeting your bank or broker statement evidencing your beneficial ownership of the common stock as of the
record date to gain admission to the Annual Meeting. The Company reserves the right to limit the number of representatives who may attend the
Annual Meeting.

Who is soliciting proxies?

The Board is soliciting your proxy. The expense of preparing and, when required, printing and mailing this Proxy Statement and the proxies
solicited hereby will be borne by the Company. Solicitation will be made principally by distribution via the Internet pursuant to the rules of the
SEC, but will also be sent via mail when requested by a stockholder. In addition to soliciting stockholders by the Internet and mail, the Company
will request banks, brokerage houses, and other custodians, nominees, and fiduciaries to forward solicitation materials or sending a Notice of
Internet Availability of Proxy Materials to the beneficial owners of the common stock held of record by such persons and the Company will
reimburse them for their reasonable out-of-pocket expenses incurred in doing so. The Company may use the services of its officers and other
employees of the Company, who will receive no compensation for their services, other than their regular compensation, to solicit proxies
personally, by telephone or by facsimile transmission. The Company has retained the services of Alliance Advisors LLC to aid in
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the solicitation of proxies, including the solicitation of proxies from brokerage firms, banks, nominees, custodians and fiduciaries, for a fee not
anticipated to exceed $7,000 plus expenses. Your cooperation in promptly voting by proxy via the medium of your choice will help to avoid
additional expense.

IN ORDER THAT YOUR SHARES OF COMMON STOCK MAY BE REPRESENTED AT THE ANNUAL MEETING IN CASE
YOU ARE NOT PERSONALLY PRESENT, YOU ARE REQUESTED TO FOLLOW THE INSTRUCTIONS PROVIDED IN THE
NOTICE OF INTERNET AVAILABILITY OF PROXY MATERIALS.

Important Notice Regarding the Availability of Proxy Materials for the Stockholder Meeting to be Held on
January 26, 2011:

The Proxy Statement and the Company�s Annual Report are available at www.muellerwaterproducts.com or www.proxyvote.com.

6
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MATTERS TO BE VOTED ON

PROPOSAL ONE:

ELECTION OF DIRECTORS

The Board consists of 11 members, each of whom will serve until the Annual Meeting and until his or her successor shall have been elected and
qualified. These directors have been nominated to be elected at the Annual Meeting for an additional one-year term. These nominees are named
below, together with information concerning their qualifications for office.

In the event that any such nominee is unable or declines to serve as a director at the time of the Annual Meeting, the proxies will be voted for
any nominee who is designated by the present Board to fill the vacancy. The term of office for each person elected as a director will continue
until the next annual meeting of stockholders and until his or her successor has been elected and qualified.

The names of the nominees and certain information about them are set forth below:

Name Age

Served as Director
of the Company 

From
Donald N. Boyce 72 2006
Howard L. Clark, Jr. 66 2006
Shirley C. Franklin 65 2010
Gregory E. Hyland 59 2005
Jerry W. Kolb 74 2006
Joseph B. Leonard 67 2006
Mark J. O�Brien 67 2006
Bernard G. Rethore 69 2006
Neil A. Springer 72 2006
Lydia W. Thomas 66 2008
Michael T. Tokarz 61 2006

Donald N. Boyce has been a member of the Board since April 2006. He was a director of Walter Energy,
Inc. (�Walter Energy�, formerly Walter Industries, Inc.), a homebuilding, financial and natural resources
company, from August 1998 to April 2006. Mr. Boyce served as Chairman of the Board of Walter Energy
from November 2000 to March 2002 and as Chairman of the Board, President and Chief Executive Officer
of Walter Energy from August 2000 to November 2000. During this time, Walter Energy owned United
States Pipe and Foundry Company, LLC, one of the Company�s current subsidiaries. Mr. Boyce was
Chairman of the Board of Directors of IDEX Corporation, a proprietary engineered industrial products
manufacturing company (�IDEX�), from April 1999 until March 2000, Chairman of the Board of Directors
and Chief Executive Officer of IDEX from March 1998 until March 1999, and Chairman of the Board of
Directors, President and Chief Executive Officer of IDEX from January 1988 until March 1998.

Mr. Boyce brings general management expertise, including experience with executive compensation
issues, financial expertise, multiple-part manufacturing and operations experience, merger and acquisition
(�M&A�) experience, strategic planning expertise, corporate governance expertise, marketing expertise and
international business experience from his past positions in both management and on the boards of
directors of Walter Energy, IDEX and other publicly traded corporations in prior years.
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Howard L. Clark, Jr. is the Lead Director of the Board and has been a member of the Board since April
2006. He has been a director of Walter Energy since March 1995. Mr. Clark has been a Vice Chairman in
the Investment Banking Division of Barclays Capital, an investment banking firm, since September 2008.
He previously served as Vice Chairman of Lehman Brothers Inc., an investment banking firm, from
February 1993 to September 2008 and, before that, as Chairman and Chief Executive Officer of Shearson
Lehman Brothers Inc., an investment banking firm. Mr. Clark is also a director of United Rentals, Inc., an
equipment rental company, and White Mountains Insurance Group, Ltd., a financial services holding
company.

Mr. Clark brings general management expertise, financial expertise, M&A experience, strategic planning
expertise, corporate governance expertise, marketing expertise, international business experience and
government and regulatory affairs experience. In particular, the Board considered his significant current
and past experience serving in senior management positions in the investment banking and capital markets
industries, and his valuable knowledge of executive management and corporate governance matters
provided by his public company directorships and his career with and knowledge regarding major
multinational investment banking and financial services corporations.

Shirley C. Franklin has been a member of our Board since November 2010. Ms. Franklin served as mayor
of Atlanta from 2002 until 2009. Prior to 2002, she served the city in various executive positions
culminating in her service as Chief Officer for Operations. Ms. Franklin served as an executive with the
Atlanta Committee for the Olympic Games. She has served on a special task force for the Department of
Homeland Security and serves on the board of directors of the United Nations Institute for Training and
Research. In addition, Ms. Franklin is the Co-Chair of the Atlanta Regional Commission on Homelessness,
Co-Chair of the board of directors of the National Center for Civil and Human Rights and Senior Advisor
to the Alliance for Digital Equality. Since January 2010, Ms. Franklin has held the William and Camille
Cosby Endowed Chair at Spelman College in Atlanta.

Ms. Franklin brings general management expertise, strategic planning expertise, marketing expertise and
governmental and regulatory affairs experience. Ms. Franklin�s record of civic involvement and
professional experience has spanned three decades, including her service as mayor of Atlanta, during
which time she focused, in part, on efforts to rebuild the city�s water infrastructure.
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Gregory E. Hyland has served as Chairman of the Board since October 2005 and as President and Chief
Executive Officer since January 2006. Mr. Hyland served as Chairman, President and Chief Executive
Officer of Walter Energy from September 2005 until December 2006. Prior to that time, Mr. Hyland
served as President, U.S. Fleet Management Solutions of Ryder System, Inc., a transportation and logistics
company, from June 2005 to September 2005. He served as Executive Vice President, U.S. Fleet
Management Solutions of Ryder System from October 2004 to June 2005. Mr. Hyland is a director of
Ferro Corporation, a global supplier of technology-based performance materials for manufacturers.

Mr. Hyland brings general management expertise, financial expertise, M&A experience, strategic planning
expertise, corporate governance expertise, international business experience and government and
regulatory affairs experience from his past and current positions in both management and on the boards of
directors of each of Walter Energy, Ryder System and Ferro.

Jerry W. Kolb has been a member of the Board since April 2006. He has been a director of Walter Energy
since June 2003. Mr. Kolb previously served as a Vice Chairman of Deloitte & Touche LLP, a registered
public accounting firm, from 1986 to 1998.

Mr. Kolb brings general management expertise, financial expertise, M&A experience, strategic planning
expertise, corporate governance expertise and international business experience. In particular, the Board
considered his broad perspective in accounting and financial reporting matters and his extensive
experience in audit, finance, compensation matters and executive management based on his 41-year career
with Deloitte & Touche LLP.

Joseph B. Leonard has been a member of the Board since April 2006. He was a director of Walter Energy
from June 2005 to April 2007 and he rejoined that board in February 2009. In March 2010, he became
Interim Chief Executive Officer of Walter Energy. Mr. Leonard was Chairman of AirTran Holdings, Inc.,
an airline holding company, from November 2007 to June 2008, Chairman and Chief Executive Officer of
AirTran Holdings, Inc. from January 1999 to November 2007 and President of AirTran Holdings, Inc.
from January 1999 through January 2001. Mr. Leonard is a director of Air Canada, a full service airline
company.

Mr. Leonard brings general management expertise, financial expertise, multiple-part manufacturing and
operations experience, M&A experience, strategic planning expertise, corporate governance expertise,
offshore sourcing expertise, marketing expertise, international business experience and government and
regulatory affairs experience. In particular, the Board considered his significant experience in executive
management, operations, marketing and public affairs based on his career with major corporations.

9

Edgar Filing: Mueller Water Products, Inc. - Form DEF 14A

Table of Contents 19



Table of Contents

Mark J. O�Brien has been a member of the Board since April 2006. He was a director of Walter Energy
from June 2005 to April 2009. Since March 2006, Mr. O�Brien has served as Chairman and Chief
Executive Officer of Walter Investment Management Corp. (formerly Walter Industries� Homes Business).
Mr. O�Brien has served as President and Chief Executive Officer of Brier Patch Capital and Management,
Inc., a real estate management and investment firm, since September 2004. Mr. O�Brien served in various
executive capacities at Pulte Homes, Inc., a home building company, for 21 years, retiring as President and
Chief Executive Officer in June 2003.

Mr. O�Brien brings general management expertise, financial expertise, M&A experience, strategic planning
expertise, corporate governance expertise, marketing expertise, international business experience and
government and regulatory affairs experience. Mr. O�Brien also brings significant expertise in capital
markets, municipal finance and the real estate market. In particular, the Board considered his knowledge of
the capital markets and municipal finance and knowledge of the homebuilding and real estate sectors of the
economy.

Bernard G. Rethore has been a member of the Board since April 2006. He has been a director of Walter
Energy since March 2002. He has been Chairman Emeritus of Flowserve Corporation, a manufacturer of
pumps, valves, seals and components, since April 2000. From January 2000 to April 2000, he served as
Flowserve�s Chairman. He had previously served as Chairman, Chief Executive Officer and President of
Flowserve. Mr. Rethore is a director of Belden, Inc., a manufacturer of signal transmission products, and
Dover Corp., a diversified manufacturer of a wide range of proprietary products.

Mr. Rethore brings general management expertise, financial expertise, multiple-part manufacturing and
operations experience, M&A experience, strategic planning expertise, corporate governance expertise and
international business experience. In particular, the Board considered his more than 30 years of experience
at senior executive level positions with public manufacturing companies and his service on the boards of
other public companies as a member of their audit committees and compensation committees. Mr.
Rethore�s extensive management experience makes him a valuable contributor to the Board on matters
involving business strategy, capital allocation and M&A opportunities. In 2008, Mr. Rethore was honored
by the Outstanding Directors Exchange (ODX) as an Outstanding Director of the Year.
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Neil A. Springer has been a member of the Board since April 2006. He was a director of Walter Energy
from August 2000 to April 2006. Mr. Springer has been managing director of Springer & Associates, a
board consulting and executive recruitment company, since 1994. Mr. Springer is also a director of IDEX.

Mr. Springer brings general management expertise, financial expertise, multiple-part manufacturing and
operations experience, strategic planning expertise, corporate governance expertise and marketing
expertise. In particular, the Board considered his more than 50 years of commercial experience and his
entrepreneurial and business leadership skills. His executive experience, board memberships and his
company, Springer & Associates, which focuses on board consulting, have provided Mr. Springer with
substantial training in corporate governance and executive compensation and knowledge of financial
reporting.

Lydia W. Thomas has been a member of the Board since January 2008. She served as President and Chief
Executive Officer of Noblis, Inc., a public interest scientific research, technology and strategy company,
from 1996 to September 2007. She was previously with The MITRE Corporation, Center for Environment,
Resources and Space, serving as Senior Vice President and General Manager from 1992 to 1996, Vice
President from 1989 to 1992 and Technical Director from 1982 to 1989. She is a director of Cabot
Corporation, a global performance materials company, and Washington Mutual Investors Fund, a mutual
fund.

Ms. Thomas brings general management expertise, M&A experience, strategic planning expertise,
corporate governance expertise and government and regulatory affairs experience. In particular, the Board
considered her extensive experience at senior executive level positions and her particular expertise related
to information technology and environmental, health and safety matters.

Michael T. Tokarz has been a member of the Board since April 2006. He has served as non-executive
Chairman of the Board of Walter Energy since December 2006. Since February 2002, he has been a
member of the Tokarz Group, LLC, a venture capital investment company. From January 1996 until
February 2002, Mr. Tokarz was a member of the limited liability company that serves as the general
partner of Kohlberg Kravis Roberts & Co. L.P., a private equity company. From 2004 until 2010, he
served on the board of directors of Dakota Growers Pasta Company, Inc., a manufacturer and marketer of
dry pasta products. Mr. Tokarz is a director of IDEX, Conseco, Inc., an insurance provider, MVC Capital,
Inc., a registered investment company (where he serves as Chairman), and Walter Investment Management
Corp., a mortgage portfolio owner and mortgage servicer. In 2007, Mr. Tokarz was honored by the
Outstanding Directors Exchange (ODX) as an Outstanding Director of the Year.
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Mr. Tokarz brings general management expertise, financial expertise, multiple-part manufacturing and
operations experience, M&A experience, strategic planning expertise, corporate governance expertise,
offshore sourcing expertise, marketing expertise, international business experience and government and
regulatory affairs experience. In particular, the Board considered his knowledge and experience in banking
and finance, his entrepreneurial and business leadership skills, his more than 20 years of board experience
with publicly traded companies and his corporate governance training.

A plurality of the votes cast in respect of the shares of common stock present in person or represented by proxy at the Annual Meeting and
entitled to vote shall be required to elect the foregoing nominees (or their replacements as designated by the Board) to serve as directors.

The Board recommends a vote FOR the election of the 11 nominees set forth above.
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PROPOSAL TWO:

ADVISORY VOTE ON EXECUTIVE COMPENSATION (�SAY-ON-PAY�)

We are providing our stockholders with the opportunity to cast an advisory Say-on-Pay vote. The Say-on-Pay vote is required by the provisions
of the Dodd-Frank Wall Street Reform and Consumer Protection Act (the �Dodd-Frank Act�). Pursuant to the provisions of the Dodd-Frank Act,
the Say-on-Pay vote is advisory and therefore not binding on the Company or the Board. But the Board and the Compensation Committee will
carefully review the opinions that our stockholders express and will take the outcome of the vote into account when making decisions regarding
executive compensation.

We believe that the Say-on-Pay vote represents an additional means by which we may obtain important feedback from our stockholders about
executive compensation, which is set by the Compensation and Human Resources Committee (the �Compensation Committee�) and is designed to
link pay with performance while enabling the Company to attract and retain competitive talent for its executive management team.

As set forth in the Compensation Discussion and Analysis, the overall objective of our executive compensation program is to encourage and
reward the creation of sustainable, long-term stockholder value. To meet this objective, the Compensation Committee has designed
compensation plans for our executive officers that focus on performance-based compensation. A significant portion of an executive officer�s
overall compensation is performance based, in that it depends on the achievement of both short- and long-term financial goals and strategic
objectives. Incentive compensation generally represents approximately 50-80% of each executive officer�s target compensation opportunity. We
believe that this emphasis on both short- and long-term financial performance aligns executives� and stockholders� interests. Stockholders are
encouraged to read the Compensation Discussion and Analysis, which discusses how our compensation policies and procedures implement our
compensation philosophy. The Board and the Compensation Committee believe that these policies and procedures are strongly aligned with the
long-term interests of our stockholders and are effective in implementing our compensation philosophy and in achieving our strategic goals.

The Say-on-Pay vote gives you, as a stockholder, the opportunity to endorse or not endorse our executive compensation program by voting for
or against the following resolution:

�RESOLVED, that the stockholders of Mueller Water Products, Inc. (the �Company�) approve, on an advisory basis, the compensation of the
Company�s named executive officers, as disclosed in this proxy statement pursuant to the compensation disclosure rules of the Securities and
Exchange Commission, including the Compensation Discussion and Analysis, the summary compensation table and the other related tables and
disclosure.�

The Board urges stockholders to endorse the executive compensation program by voting in favor of this resolution. As set forth in the
Compensation Discussion and Analysis, the Compensation Committee is of the view that the executive compensation for fiscal 2010 is
reasonable and appropriate, is justified by the performance of the Company in an extremely difficult and challenging environment and is the
result of a carefully considered approach.

Although the Say-on-Pay vote is non-binding, the Board and the Compensation Committee will review the voting results. The Compensation
Committee will consider the results of the Say-on-Pay vote, as well as other communication from stockholders relating to our compensation
practices and take them into account in future determinations concerning our executive compensation program.

The Board recommends a vote FOR the approval of the compensation of our named executive officers, as disclosed in this Proxy
Statement pursuant to the compensation disclosure rules of the SEC.
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PROPOSAL THREE:

TIMING OF ADVISORY VOTE ON EXECUTIVE COMPENSATION (�SAY-WHEN-ON-PAY�)

We are providing our stockholders with the opportunity to cast an advisory Say-When-on-Pay vote. Under the provisions of the Dodd-Frank
Act, this vote is required to be held at our Annual Meeting and not less frequently than once every six years thereafter. The Dodd-Frank Act, and
the proposed rules promulgated thereunder, requires us to give our stockholders the opportunity to express a preference among three options:
whether the Say-on-Pay vote will occur every one, two or three years. Stockholders may also choose to abstain from voting on the matter.

The Board recognized that our Company�s Annual Meeting will be one of the first annual meetings to consider the Say-When-on-Pay vote and
therefore considered its recommendation over several meetings. On the one hand, the Board recognizes the importance of receiving regular input
from our stockholders on important issues, such as our compensation policies and procedures. The Board also believes that a well-structured
compensation program should include plans that drive the creation of stockholder value over the long term and do not simply focus on
short-term gains. Because of that, the Board believes that any annual advisory vote will be more limited in value than a vote which reflects the
long-term executive compensation philosophy of the Compensation Committee and the long-term results of its actions. Moreover, many
elements of compensation are structured over a multi-year period, disclosure is made to cover several years, and some proxy advisory firms
review total shareholder returns over multi-year periods. Also, equity awards to management are granted to compensate management over at
least a three-year period.

On the other hand, the Board recognizes that even if the effectiveness of these plans cannot be adequately evaluated on an annual basis, many
stockholders may want to express a preference in a single year based on a multi-year review. At present, an annual Say-on-Pay vote may
represent the most effective means for some of our stockholders to express meaningful input on executive compensation. Until there is greater
certainty and precedent relating to the frequency of a Say-on-Pay vote, the Board determined that an annual Say-on-Pay vote would best express
its commitment to take steps to align the compensation of its executives with the interests of the Company�s stockholders. The Board�s
determination was further based on the premise that this recommendation could be modified in future years if it becomes apparent that an annual
Say-on-Pay vote is not meaningful, is burdensome or is more frequent than recommended by best corporate governance practices. Based on
these factors, our Board determined to recommend that future Say-on-Pay votes occur each year until the next Say-When-on-Pay vote.

The Say-When-on-Pay vote is expressed through a vote on the following resolution:

�RESOLVED, that a non-binding advisory vote of the stockholders of Mueller Water Products, Inc. (the �Company�) to approve, on an advisory
basis, the compensation of the Company�s named executive officers, as disclosed pursuant to the disclosure rules of the Securities and Exchange
Commission, including the Compensation Discussion and Analysis, be held at an Annual Meeting of the Stockholders, beginning with the 2011
Annual Meeting of the Stockholders, (1) every one year, (2) every two years or (3) every three years.�

As noted above, the Board recommends a one-year frequency on the Say-When-on-Pay vote. The enclosed proxy card gives you four choices:
you can choose whether the Say-on-Pay vote should be conducted every one year, every two years or every three years, or you can abstain.

This vote is an advisory vote and is therefore not binding on the Company or the Board. But the Board and the Compensation Committee will
review the voting results in making a decision as to the policy to
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be adopted by the Board on the frequency of future Say-on-Pay votes. The Board may decide that it is in the best interests of our stockholders to
hold an advisory vote more or less frequently than the non-binding option.

The Board recommends a vote for the option of EVERY ONE YEAR as the frequency with which stockholders will be provided an
advisory vote on executive compensation, as disclosed pursuant to the compensation disclosure rules of the SEC.
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PROPOSAL FOUR:

RATIFICATION OF THE APPOINTMENT OF THE

INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

The Audit Committee has authority to retain and terminate the Company�s independent registered public accounting firm. The Audit Committee
intends to appoint Ernst & Young LLP as the independent registered public accounting firm to audit the consolidated financial statements of the
Company and its subsidiaries for fiscal 2011, subject to negotiation of definitive fee arrangements. Although stockholder ratification of the
appointment of Ernst & Young LLP is not required, the Board believes that submitting the appointment to the stockholders for ratification is a
matter of good corporate governance. See �Fees and Services of the Independent Registered Public Accounting Firm� for a description of the fees
paid to Ernst & Young LLP.

One or more representatives of Ernst & Young LLP are expected to be present at the Annual Meeting. The representatives will have an
opportunity to make a statement if they desire to do so and will be available to respond to appropriate stockholder questions.

In order to ratify the appointment of Ernst & Young LLP as the Company�s independent registered public accounting firm for fiscal 2011, the
holders of a majority of the voting power of the shares of stock present in person or represented by proxy and entitled to vote at the Annual
Meeting must vote in favor of ratification. Unless otherwise instructed, the proxy holders will vote proxies held by them for the ratification of
Ernst & Young LLP.

The Board recommends a vote FOR the ratification of Ernst & Young LLP.
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CORPORATE GOVERNANCE

The Board has adopted Corporate Governance Guidelines that are posted on the corporate governance page of the Company�s website at
www.muellerwaterproducts.com. The Corporate Governance Guidelines are available in print to stockholders and other persons who request a
copy. The Corporate Governance Guidelines set forth the practices the Board will follow with respect to various matters, such as director
responsibilities, compensation and access to management. In addition, the Corporate Governance Guidelines address the use of outside advisors,
management succession and the annual self-assessment of the Board.

Board Structure

The Board was comprised of 10 directors during the fiscal year ended September 30, 2010 (�fiscal 2010�). Shirley C. Franklin was elected to the
Board in November 2010, becoming the 11th member of the Board. The Company�s Certificate of Incorporation gives the Board the right to set
the number of directors at no less than six members and no more than 11 members. The Board has elected to have 11 members to assist in
activities of its committees, and to fulfill its oversight responsibilities more effectively.

The Company�s governance documents provide the Board with flexibility to select the appropriate leadership structure for the Company. The
Board does not have a policy as to whether the roles of Chairman of the Board and Chief Executive Officer should be separate or whether the
Chairman of the Board should be a management or a non-management director. The Nominating and Corporate Governance Committee (the
�Nominating Committee�) may, from time to time, make recommendations to the Board regarding the leadership structure of the Board, including
the position of Chairman of the Board. The Chairman of the Nominating Committee (Mr. Clark) currently serves as the Lead Director.

The Company�s leadership structure has a combined Chairman of the Board and Chief Executive Officer. Under the Company�s Bylaws, the
Chairman of the Board presides over meetings of the Board and meetings of the stockholders, while the Chief Executive Officer has general and
active management of the property, business and affairs of the Company, subject to the supervision and oversight of the Board. Gregory E.
Hyland has served as Chairman of the Board since October 2005 and as President and Chief Executive Officer since January 2006.

The Board has adopted a number of corporate governance-related measures to provide what it views as an appropriate balance between the
respective needs for dependable strategic leadership by Mr. Hyland as the Chairman of the Board and Chief Executive Officer and the oversight
and objectivity of independent directors. For example, only one of the 11 directors is a member of management and all of the Board�s key
committees � the Audit Committee, the Compensation Committee, and the Nominating Committee � are comprised entirely of independent
directors, as required by the New York Stock Exchange Listed Company Manual (the �Listed Company Manual�). All directors play an active role
in overseeing the Company�s business both at the Board and the Committee level. In addition, directors have full and free access to members of
management and the authority to retain independent financial, legal or other advisors as they deem necessary without consulting or obtaining the
approval of any member of management. Also, the Board holds executive sessions without its non-employee and non-independent directors at
least annually; these sessions are chaired by the Lead Director. Only one director (Mr. Leonard) other than Mr. Hyland is classified by the rules
of the New York Stock Exchange as not independent.

The Board believes that this leadership structure � a combined Chairman of the Board and Chief Executive Officer with active and strong
non-employee directors � is the most effective for the Company at this time. Given the challenges that the Company faces in the current market
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environment, the Board believes that having one leader serve as both Chairman of the Board and Chief Executive Officer provides decisive and
effective leadership. The Board also believes that this leadership structure, when combined with the Company�s other governance policies and
procedures, provides appropriate opportunities for oversight, discussion and evaluation of decisions and direction of the Board.

Board�s Role in Risk Oversight

The Board maintains oversight responsibility for the management of the Company�s risks. While the Board oversees risk management, Company
management is charged with managing risk. The Company�s internal control environment is designed to identify and manage risks and to
communicate with the Board. Company management prepares a report on enterprise risk assessment and ongoing enterprise risk management
processes annually and regularly reports on risk related issues to the Board and its Committees.

The Board executes its oversight responsibility for risk management both directly and through its Committees. In particular, and in addition to
its responsibility to conduct an annual assessment of the risk management process and report its findings to the Board, the Audit Committee
maintains responsibility for overseeing risks related to the Company�s financial reporting, audit process, and internal controls over financial
reporting and disclosure controls and procedures. In addition, the Audit Committee receives a report from internal audit, and is apprised of the
internal control processes and processes for ensuring appropriate controls are in place. The Audit Committee also receives a regular report on
compliance matters reported on the Company�s whistleblower hotline or otherwise to the Chief Executive Officer, the Chief Financial Officer or
the Chief Compliance Officer. The Audit Committee has adopted Fraud Communication Guidelines and other policies to help ensure that it is
adequately and promptly notified of any fraudulent activities.

The Compensation Committee considers the risks associated with our compensation policies and practices with respect to executive
compensation and compensation generally. See �Risk Assessment in Compensation Programs.� The Nominating Committee conducts an annual
assessment of Board nominees and is charged with developing and recommending to the Board corporate governance principles and polices, and
evaluating whether the Board�s leadership structure is appropriate for the Company. The Environmental, Health and Safety Committee oversees
environmental, health and safety issues and programs relating to sustainability and energy use.

Risk Assessment in Compensation Programs

The Compensation Committee has conducted an assessment of our compensation policies and practices and has concluded that these policies
and practices do not create risks that are reasonably likely to have a material adverse effect on the Company. This process included a review of
the current risk profile of our compensation policies and practices. To facilitate its review, the Compensation Committee engaged its
independent compensation consultant, Meridian Compensation Partners, LLC (�Meridian�), to review our compensation structure to identify any
design elements that might encourage excessive risk taking on the part of senior executives. Meridian concluded that our incentive plans are not
likely to encourage excessive risk taking.

In connection with this process, which included a review of the structure and components of each of our incentive plans and compensation
policies and practices at our business units, Company management identified two incentive plans (in which Company senior management does
not participate) that did not limit the maximums payable under those plans. Even though those plans have historically resulted in de minimis
levels of payments, the Compensation Committee instructed the Company management to ensure that all incentive compensation programs
include appropriate maximum levels and Company management has since capped payout levels for these plans.

18

Edgar Filing: Mueller Water Products, Inc. - Form DEF 14A

Table of Contents 28



Table of Contents

In conducting its review, Meridian noted several of our compensation policies and practices that mitigate risk, including:

� using multiple performance measures in our annual incentive awards;

� capping payout levels for annual bonuses;

� maintaining a performance/payout curve that is linear, with no break-points;

� using both stock options and restricted stock units as long-term incentive vehicles;

� using 10-year stock options and requiring all equity awards to vest over at least a three-year period, except in the case of death,
disability or retirement;

� maintaining change-in-control severance arrangements applicable to senior executives;

� maintaining stock ownership requirements applicable to senior executives;

� maintaining a clawback policy applicable to executives; and

� choosing appropriate financial factors in incentive plans, and using appropriate qualitative measures in exercising negative discretion
from those financial factors.

The Compensation Committee has established policies and practices that it believes will reduce the likelihood that risks arising from our
compensation policies would be reasonably likely to have a material adverse effect on the Company as a whole. By adopting the 2010
Management Incentive Plan (the �Management Incentive Plan�) as a uniform plan applicable to all executives and key employees, the Company
assured that there are no material compensation policies and practices that vary significantly at any business unit. Finally, a significant portion of
senior executive compensation is tied to long-term equity grants, which reduces the incentives for those executives to take risks that might
increase their short-term compensation at the expense of long-term return to stockholders.

In light of the foregoing and the results of the review conducted by Meridian, the Compensation Committee believes that our compensation
policies and practices provide multiple, effective safeguards to protect against undue risk.

Independence of Directors

Mr. Hyland, our Chairman, President and Chief Executive Officer, is not independent because he is a member of management and an employee
of the Company.

During parts of fiscal 2010, Mr. Leonard was not independent because since March 2010 he has served as Interim Chief Executive Officer of
Walter Energy, a supplier of the Company that had received compensation from the Company in excess of the amounts permitted by
Section 303A.02(b)(v) of the Listed Company Manual. These amounts exceeded those standards only in the 2007 and 2008 fiscal years. Other
directors are also directors of Walter Energy, but have not served in an executive capacity for Walter Energy.

The Nominating Committee and the Board annually assess the outside affiliations of each director to determine if any of these affiliations could
cause a potential conflict of interest or could interfere with the independence of the director. Based on information furnished by all directors
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management with respect to outside affiliations, the Board has determined that none of the other directors has a material relationship with the
Company other than through his or her role as director, and, except as set forth above, each is independent because:

� each satisfies the categorical standards of independence discussed below;

� each satisfies the independence standards set forth in Rule 10A-3 under the Securities Exchange Act of 1934, as amended (the
�Exchange Act�); and

� each satisfies the criteria for independence set forth in Section 303A.02(b) of the Listed Company Manual.
A determination of independence under these standards does not mean that a director is �disinterested� under Section 144 of the Delaware General
Corporation Law. Each director, relevant Committee and the full Board may also consider whether any director is �disinterested� in any
transaction brought before the Board or any Committee.

Categorical Standards of Independence

The Company has established categorical standards of independence for the Board. These standards are outlined in the Corporate Governance
Guidelines. To be considered �independent� for purposes of the director qualification standards, (A) the director must meet bright-line
independence standards under the Listed Company Manual and (B) the Board must affirmatively determine that the director otherwise has no
material relationship with the Company, directly or as an officer, stockholder or partner of an organization that has a relationship with the
Company.

The Board considers the following relationships to be immaterial relationships that would not impair a director�s independence if they are
conducted in the ordinary course of business:

� The director is a director or trustee but not an executive officer or any member of his or her immediate family is a director, trustee or
employee, but not an executive officer, of any other organization (other than the Company�s outside auditing firm) that does business
with, or receives donations from, the Company;

� The director or any member of his or her immediate family is an executive officer of any other organization that is indebted to the
Company, or to which the Company is indebted, and the total amount of indebtedness, in either case, is less than $1 million or 2% of
the total consolidated assets of the organization on which the director or any member of his or her immediate family serves as an
executive officer, whichever is more; or

� The director or any member of his or her immediate family serves as an executive officer of a charitable or educational organization
that receives discretionary charitable contributions from the Company in a single fiscal year of less than $1 million or 2% of that
organization�s consolidated gross receipts, whichever is more.

Independence of Committee Members

Each of the members of the Audit Committee, the Compensation Committee and the Nominating Committee is independent in accordance with
the Listed Company Manual and the director independence standards set forth above. No member of those committees receives any
compensation from the Company other than directors� fees and no such member is an affiliated person of the Company (other than by virtue of
his or her directorship). Members of the Audit Committee meet the
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additional standards for audit committee members of publicly traded companies required by the Sarbanes-Oxley Act of 2002. Members of the
Compensation Committee meet the additional standards applicable to �outside directors� under Section 162(m) of the Internal Revenue Code and
qualify as �non-employee directors� as defined in Rule 16b-3 under the Exchange Act.

As discussed above, during parts of fiscal 2010, Mr. Leonard was not independent because from March 2010 he served as Interim Chief
Executive Officer of Walter Energy, a supplier of the Company that had received compensation from the Company in excess of the amounts
permitted by Section 303A.02(b)(v) of the Listed Company Manual.

Committees of the Board

The Board has four standing committees that assist the Board in carrying out its duties: the Audit Committee, the Compensation Committee, the
Nominating Committee and the Environmental, Health & Safety Committee (the �EHS Committee�). An additional committee, the Executive
Committee, meets only when called by the Chairman of the Board. The charter of each Committee (other than the Executive Committee) is
available on the Company�s website at www.muellerwaterproducts.com and may be obtained, without charge, by contacting the Corporate
Secretary, Mueller Water Products, Inc., 1200 Abernathy Road, N.E., Suite 1200, Atlanta, Georgia 30328.

The Board has determined that the Audit Committee, the Compensation Committee, and the Nominating Committee consist entirely of
independent directors under the rules established by the New York Stock Exchange and, as applicable, the SEC. The following chart shows
information regarding the membership of each of the Board�s standing Committees in fiscal 2010:

Name Audit Compensation Nominating EHS Executive
Donald N. Boyce Chair X X
Howard L. Clark, Jr. Chair X Lead Director
Gregory E. Hyland Chair
Jerry W. Kolb X X
Joseph B. Leonard
Mark J. O�Brien X
Bernard G. Rethore X X Chair
Neil A. Springer Chair X
Lydia W. Thomas X X
Michael T. Tokarz X X X
Number of fiscal 2010 meetings 11 6 5 3 0
In fiscal 2010, there were 11 meetings of the Board, including five telephonic meetings.

Audit Committee

The Audit Committee�s primary purpose is to assist the Board in fulfilling its responsibility to the Company�s stockholders relating to the
Company�s financial reporting processes and systems of internal control. The Audit Committee is also responsible for determining whether the
Company�s financial systems and reporting practices are in accordance with applicable requirements. Further, the Audit Committee retains and
terminates the Company�s independent auditors and approves services and fees of the independent auditors.
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The Board has determined that all Audit Committee members are financially literate under the Listed Company Manual. The Board has further
determined that all Audit Committee members qualify as audit committee financial experts within the meaning of the rules and regulations of the
SEC, and that all members are independent as required by the Listed Company Manual.

The Audit Committee has adopted procedures for pre-approving all audit and non-audit services provided by the independent auditors. For both
types of pre-approval, the Audit Committee considers whether such services are consistent with the SEC�s rules on auditor independence. The
Audit Committee also considers whether the independent auditors are able to provide the most effective services, for reasons such as their
familiarity with the Company�s current and past business, accounting systems and internal operations, and whether the services enhance the
Company�s ability to manage or control risks and improve financial reporting quality. The Audit Committee has delegated pre-approval authority
to the Chairman of the Audit Committee with respect to individual projects up to $100,000. The Audit Committee periodically monitors the
services rendered and actual fees paid to the independent auditors to ensure that such services are within the parameters approved by the Audit
Committee.

Compensation and Human Resources Committee

The Compensation Committee is responsible for overseeing the Company�s overall strategic human resources programs, including executive
compensation, benefit plans and equity plans. The Compensation Committee approves and oversees the administration of the Company�s
material benefit plans, policies and programs, including all of the Company�s equity plans and executive bonus plans. The Compensation
Committee also reviews and approves principal elements of total compensation for the Company�s named executive officers (�NEOs�) and other
executive officers and employment, severance, and change-in-control arrangements for the Company�s executive officers. Further, the
Compensation Committee is responsible for reviewing and recommending the compensation of non-employee directors to the full Board, as well
as reviewing and recommending directors� and officers� indemnification and insurance matters.

The Compensation Committee is also responsible for overseeing a risk assessment process each year to determine if our executive and
broad-based compensation and benefits programs create undesired or unintentional risk. See �Board�s Role in Risk Oversight � Risk Assessment in
Compensation Programs.�

Nominating and Corporate Governance Committee

The Nominating Committee is responsible for, among other things, establishing the criteria for and the qualifications of persons suitable for
nomination as directors and reporting its recommendations to the Board. In identifying candidates for membership on the Board, the Nominating
Committee takes into account all factors it considers appropriate, which may include strength of character, mature judgment, career
specializations, relevant technical skills, diversity, and the extent to which a candidate would fill a need on the Board. The Nominating
Committee will consider candidates for election as directors of the Company submitted by stockholders in accordance with the procedures
described below under �� Director Nomination Process.�

Environmental, Health and Safety Committee

The EHS Committee reviews the policies and procedures of the Company regarding compliance with the various laws, regulations and
rules pertaining to the environment and employee health and safety. The EHS Committee oversees performance by Company and subsidiary
management against certain health and safety metrics and receives special reports when necessary or when requested. The EHS Committee
provides oversight for the proposed scope of internal and independent environmental, health and safety audits and encourages activities that
demonstrate sound environmental stewardship initiatives within the Company and with its customers and suppliers.
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Executive Committee

The Executive Committee�s principal function is to exercise the interim powers delegated to the Executive Committee at any time when any
matter requires expeditious action by the Board or when it would not be practical for the full Board to meet to review or act on any matter. In
addition, if the Board expressly provides by resolution, the Executive Committee can declare dividends payable on the securities of the
Company during months when the Board does not meet.

The Executive Committee has and may exercise, during the intervals between meetings of the Board, all the powers and authority vested in the
Board, except the following: (a) the power or authority to amend the Company�s Certificate of Incorporation; (b) the power or authority to amend
the Company�s Bylaws; (c) the power or authority to adopt an agreement of merger; (d) the power or authority to exchange, consolidate, sell,
lease, pledge or exchange all or substantially all of the Company�s assets; (e) the power or authority to adopt or revoke a plan of dissolution;
(f) the power or authority delegated to any other Committee of the Board; and (g) such other powers or authority as are restricted in the
Delaware General Corporation Law or the Company�s Bylaws.

Other Committees

The Board established a Finance Committee and a Pricing Committee, each consisting of Messrs. Boyce, Clark and Tokarz. The Finance
Committee reviewed and approved documents relating to the Company�s financial restructuring that was completed in August 2010. The Pricing
Committee reviewed and approved the terms of the senior unsecured notes that were issued by the Company in August 2010. Members were not
paid any fees for serving on either committee.

Director Nomination Process

In discharging its responsibility related to director nominations, the Nominating Committee receives input from the Chairman of the Board,
other directors and the Nominating Committee�s professional search firm. The Nominating Committee also considers and evaluates candidates
recommended by stockholders, as described below.

The Nominating Committee decides whether to further evaluate each candidate and may select an independent professional search firm to assist
in the discharge of its duties. The evaluation includes a reference check, interaction and interviews, and discussions about the candidate�s
qualifications, availability and commitment. The Chairman of the Nominating Committee interviews each qualified candidate and selects certain
such candidates to be interviewed by the Chairman of the Board and other members of the Nominating Committee. The Nominating Committee
reviews the results of all interviews and makes a recommendation to the full Board with respect to the election of the candidate. The Board
expects all candidates recommended to the full Board to have received the approval of all members of the Nominating Committee.

In order to identify the best candidates, the Board has directed the Nominating Committee to consider the key criteria and competencies for the
directors described below. In addition, the Board has determined that its members should bring to the Company a broad range of experience,
knowledge and judgment. The candidate must be prepared to represent the interests of the Company and all its stockholders, not the interests of
any particular constituency.

The Nominating Committee uses a matrix of key criteria and competencies to evaluate potential candidates. The Nominating Committee
carefully reviews all current directors and director candidates in light of these qualifications based on the context of the current and anticipated
composition of the Board, the current and anticipated operating requirements of the Company and the long-term interests
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of the stockholders. In reviewing a candidate, the Nominating Committee considers the integrity of the candidate and whether the candidate
would be independent, as defined in the Corporate Governance Guidelines and in the Listed Company Manual. The Nominating Committee
expects a high level of involvement from its directors and reviews, if applicable, a candidate�s service on other boards to assess whether the
candidate has sufficient time to devote to Board duties.

Key characteristics that are required of all directors are personal ethics and integrity, leadership capabilities, business acumen, collaborative
skills, interpersonal skills, commitment, and independence.

The Nominating Committee does not expect or intend that each director will have the same background, skills and experience. Instead, the
Nominating Committee expects Board members will have a diverse portfolio of backgrounds, skills and experiences. Listed below are key
competencies that are not necessary for all directors, but are necessary for the Board as a whole. The biographies appearing earlier in this Proxy
Statement include each director�s relevant experience, qualifications and skills from this list:

� General Management Expertise. Directors who have served in management positions are important to the Company since they bring
experience and perspective in analyzing, shaping and overseeing the execution of important operational and policy issues at a senior
level. These directors� insights and guidance, and their ability to assess and respond to situations encountered in serving on our Board,
may be enhanced if their leadership experience has been developed at businesses or organizations that operate in the manufacturing
sector.

� Financial Expertise. Knowledge of financial markets, financing and funding operations, and accounting and financial reporting
processes is important since it assists our directors in understanding, advising and overseeing the Company�s capital structure,
financing and investing activities, financial reporting and internal control of these activities.

� Multiple-part Manufacturing and Operations Experience. Because the Company operates in the manufacturing sector, education or
experience in manufacturing is useful in understanding the Company�s research and development efforts, product engineering, design
and manufacturing, operations and products and the market segments in which the Company competes.

� M&A Experience. Since the Company has adopted a strategy of selectively pursuing potential acquisitions, directors who have a
background in M&A transactions can provide useful insight into developing and implementing strategies for growing the Company�s
business through combination with other organizations. Useful experience includes consideration of analysis of the �fit� of a proposed
acquisition with a company�s strategy, the valuation of transactions and management�s plans for integration with existing operations.

� Strategic Planning Expertise. The Company operates in very competitive markets and its businesses are subject to a wide array of
risks. Directors who have strategic planning experience can assist the Board in adopting policies and procedures that respond to the
risks that the Company faces.

� Corporate Governance Expertise. Directors who have corporate governance experience can assist the Board in fulfilling its
responsibilities related to the oversight of the Company�s legal and regulatory compliance.

� Offshore Sourcing Expertise. Directors who have knowledge of trends and developments in offshore sourcing are important to the
Company since the Company continues to evaluate sourcing certain of its products wherever doing so will lower costs while
maintaining quality.
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� Marketing Expertise. Since the Company believes that many of its products benefit from strong brand recognition, directors who
have marketing experience can provide expertise and guidance, as the Company seeks to maintain and expand brand and product
awareness and a positive reputation.

� International Business Experience. Since the Company manufactures and sells certain of its products outside the United States,
directors with global expertise can provide a useful business and cultural perspective regarding many significant aspects of the
Company�s businesses. One element of the Company�s strategy is to expand internationally.

� Government & Regulatory Affairs Expertise. The production and marketing of the Company�s products is subject to the rules and
regulations of various federal, state and local agencies. Also, a significant portion of the Company�s businesses depends on local,
state and federal spending on water and wastewater infrastructure upgrade, repair and replacement. Directors who have served in
government positions or who have worked extensively with governments or regulatory bodies can provide insight into working
constructively with governments or regulatory bodies.

Although the Board does not have a formal policy regarding diversity, diversity is one among many criteria considered by the Board when
evaluating candidates. Diversity may include, at any time, gender, ethnic background, geographic origin or personal, educational and
professional diversity. Diverse points of view may lead to a more informed and robust decision-making process and better insights into
Company operations from different points of view. The Nominating Committee believes that the backgrounds and qualifications of the members
of the Board, considered as a group, should provide an appropriate mix of experience, knowledge and abilities that will enhance the Board�s
oversight role.

Any stockholder who wishes to have the Nominating Committee consider a candidate is required to give written notice of the stockholder�s
intention to make such a nomination. For a description of the procedures required to be followed for a stockholder to nominate a director, see
�Stockholder Information � Procedures for Business Matters and Director Nominations for Consideration at the 2012 Annual Meeting of
Stockholders � Notice Requirements for Nomination of Directors.� A proposed nomination that does not comply with these requirements will not
be considered.

Related Person Transactions

The Board has adopted a written Related Person Transaction Policy (the �RPT Policy�) that is administered by the Nominating Committee. The
RPT Policy applies to any transaction or series of transactions in which the Company or a subsidiary is a participant, the amount involved
exceeds or may be expected to exceed $120,000 and a related person has a direct or indirect material interest. Under the RPT Policy, a �related
person� includes (A) any person who is or was, since the beginning of the last fiscal year, an executive officer, director or nominee for election as
a director of the Company, (B) a greater than 5% beneficial owner of the Company�s common stock or (C) an immediate family member of either
of the foregoing. Under the RPT Policy, Company management will determine whether a transaction meets the requirements of a related person
transaction requiring review by the Nominating Committee. Transactions that fall within this definition will be referred to the Nominating
Committee for approval, ratification or other action. Based on its consideration of all of the relevant facts and circumstances, the Nominating
Committee will decide whether or not to approve the transaction and will approve only those transactions that are in the best interests of the
Company. In addition, the Board has delegated to the Chair of the Nominating Committee the authority to pre-approve or ratify any transaction
with a related person in which the aggregate amount involved is expected to be less than $500,000.
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The Company did not engage in any transaction during fiscal 2010, and has no currently proposed transaction, in which the amount involved
exceeds $120,000 and a related person had or will have a direct or indirect material interest.

Director Attendance at Board, Committee and Annual Meetings

During fiscal 2010, the Board held 11 meetings. Each director attended at least 84% of all meetings of the Board and its Committees on which
he or she served during fiscal 2010. The non-management directors meet in executive session on at least a quarterly basis and the independent
directors meet in executive session at least annually. The Chairman of the Nominating Committee (Mr. Clark) presides at the executive sessions
of the non-management directors and the independent directors. Mr. Clark was elected the Lead Director of the Board in October 2009.

Directors are expected to attend annual meetings of the stockholders of the Company. All of the directors, except Mr. Tokarz, attended the
annual meeting of stockholders held on January 28, 2010.

Compensation Committee Interlocks and Insider Participation

The Compensation Committee consists of Messrs. Boyce, Kolb, Rethore and Springer. None of the members of the Compensation Committee is
a former or current officer or employee of the Company or any of its subsidiaries.

Communicating with the Board

Stockholders and other interested persons may communicate with the Chairman of the Audit Committee or the Chairman of the Nominating
Committee, in care of the Company�s Corporate Secretary at the Company�s principal executive office address � 1200 Abernathy Road, N.E., Suite
1200, Atlanta, Georgia 30328. Further, stockholders and other interested persons may communicate with the Company�s non-management
directors as a group, in care of the Company�s Corporate Secretary at the Company�s principal executive office address.

Stockholders and other interested persons may also communicate with any independent director, in care of the Company�s Corporate Secretary at
the Company�s principal executive office address or by sending an email message to the directors at boardofdirectors@muellerwp.com, or with
the Audit Committee by sending an email message to auditcommittee@muellerwp.com. Correspondence that is marked as a private
communication for the Board (or a specific member or members) will be forwarded by the Corporate Secretary (without first being opened or
read) to the addressee or the Chairman of the Audit Committee. These procedures may change from time to time, and you are encouraged to visit
the Company�s website at www.muellerwaterproducts.com for the most current means of contacting our directors.

Code of Business Conduct and Ethics

The Code of Business Conduct and Ethics (�Code of Conduct�) applies to all employees and directors of the Company and its subsidiaries. The
Code of Conduct is posted on the corporate governance page of the Company�s website at www.muellerwaterproducts.com and is available in
print to stockholders who request a copy. The Company also has made available an Ethics Hotline, whereby employees and others can
anonymously report a violation of the Code of Conduct. Any changes to the Code of Conduct will be posted on the Company�s website.
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COMPENSATION DISCUSSION AND ANALYSIS

The Compensation and Human Resources Committee (the �Compensation Committee�) has reviewed and approved the following
Compensation Discussion and Analysis section (�CD&A�). Based on our review and discussions with management, the Compensation
Committee recommended to the Board of Directors that this CD&A be included in the Company�s 2011 Proxy Statement. Please refer to our
Annual Report on Form 10-K for the year ended September 30, 2010 (�fiscal 2010�) for additional information regarding the financial results
discussed below.

Donald N. Boyce, Chairman

Jerry W. Kolb

Bernard G. Rethore

Neil A. Springer

Compensation Discussion and Analysis
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Executive Summary

This section is intended to provide the Company�s stockholders with information about the compensation awarded to those executive officers
whose names appear in the Summary Compensation Table (our �named executive officers� or �NEOs�). This section is also intended to provide
insight into the considerations the Compensation Committee and the Board have used and will use in establishing the Company�s compensation
philosophy, overseeing the policies that result from that philosophy and making decisions with respect to those policies, including changes to the
policies when warranted.

� The Compensation Committee is comprised solely of independent directors. The Compensation Committee uses an independent
compensation consultant that does not provide any other services to the Company.

� Our executive compensation program aims to encourage and reward the creation of sustainable, long-term stockholder value, while
aligning the interests of management with those of stockholders.
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� We provide our NEOs with (1) base salary, (2) an annual cash incentive compensation opportunity, (3) long-term equity-based
compensation, (4) retirement benefits and (5) other limited benefits. Together, these benefits are the �total compensation� described
below.

� For fiscal 2010, we continued to target total compensation for our NEOs and other executives at the 50th percentile plus or minus
15% of targeted total compensation for similar executive positions at a defined group of 24 peer companies selected by the
Compensation Committee and its compensation consultant (the �Peer Group�). The Peer Group for fiscal 2010 is comprised of the
same companies (or their predecessors) that comprised the peer group in the prior year. See �Factors Considered by the Compensation
Committee � Peer Group Benchmarking.�

� The Compensation Committee adopted a new management incentive plan in fiscal 2010, which was approved by stockholders as the
Management Incentive Plan at the 2010 Annual Meeting. Because the Management Incentive Plan provides the same procedures for
paying executives and employees in our corporate office and business units, the Management Incentive Plan provides greater
consistency and certainty for the conditions under which short-term incentive compensation can be paid to all of our executives and
employee participants in the Management Incentive Plan.

� We believe in �pay-for-performance� and link short-term and long-term incentive compensation to the achievement of measurable
performance goals. Cash incentive compensation supports our �pay-for-performance� compensation philosophy and rewards annual
results. Long-term equity-based compensation aims to focus our executives on long-term strategic goals, sustainable growth and
performance.

� Our executives are subject to stock ownership guidelines that require them to reach a certain level of stock ownership within five
years of assuming their position. Some executives have purchased significant amounts of shares of our common stock under the
stock ownership guidelines and have experienced losses in the value of the purchased stock, in addition to losses arising from
equity-based compensation.

� The market price of our common stock decreased significantly during the past several years due principally to changes in market
conditions, including an historic decrease in housing starts and the significant slowdown in spending on water infrastructure across
all levels of government. The Compensation Committee believes that management responded effectively to these market conditions,
and that management has performed well under these market conditions despite the decrease in stock price by taking prompt action
to rationalize production and downsize appropriately. Nonetheless, the market price of our common stock decreased significantly,
resulting in a significant decline in the value of all accumulated equity-based incentive compensation for our NEOs and other
members of management; stock options granted prior to these decreases are likely to have little or no intrinsic value for an extended
period of time. The Compensation Committee is of the view that NEOs and other recipients of equity-based awards have received
significantly less in terms of total compensation than executives at Peer Group companies, despite their effective performance under
difficult market conditions. The total compensation is also significantly less over the long term than the Compensation Committee
intended when the grants were made.

� We believe that our incentive plans, together with other aspects of our executive compensation program, do not encourage excessive
risk-taking by executives, and our independent compensation consultant has reviewed our incentive plans to provide added assurance
that they do not encourage excessive risk taking. We have �clawback� provisions in our incentive plans to help ensure that executives
do not take unnecessary risk.
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� We do not allow our directors or employees to hedge the value of Company equity securities they hold directly or indirectly.
Overview

Our Business in Fiscal 2010

Economic conditions did not fully recover in fiscal 2010 from their rapid deterioration in the prior year period, negatively affecting our results.
Our net sales in fiscal 2010 were $1.338 billion, compared to $1.428 billion in the prior year and $1.859 billion in the year ended September 30,
2008. Our net loss in fiscal 2010 was $45.2 million, compared to a net loss of $996.7 million in the prior year and net income of $42.0 million in
the year ended September 30, 2008. Our adjusted net loss was $27.5 million for fiscal 2010 and $35.7 million for the prior year. Our adjusted net
income was $53.1 million for the year ended September 30, 2008.

Our primary end markets in fiscal 2010 were the installation, repair and replacement of municipal water distribution and treatment systems,
non-residential construction and new water and wastewater infrastructure. The impact of the overall weakness of the U.S. economy on these end
markets continued to adversely affect our operations and results in fiscal 2010. The following chart illustrates the correlation between the market
price of our common stock and U.S. housing starts through September 30, 2010, and reflects the continuing difficulties faced by the Company
and its management, given declining market demand and overcapacity to serve that demand:

In response to these challenging economic conditions, Company management executed a business plan that focused on reducing debt and
maximizing cash flow in a depressed operating environment, while reducing our use of working capital. As a result of this focus, we reduced
total debt by $355.3 million in the year ended September 30, 2009, in part by using $166 million of the net proceeds of an equity offering, and
by $48.0 million in fiscal 2010. In fiscal 2010, we sold certain non-core assets of our Anvil International subsidiary (�Anvil�) and replaced our
2007 credit agreement with a new asset-based credit agreement and the proceeds from the issuance of $225 million of senior unsecured notes.
This refinancing extended our debt maturities and locked in long-term capital at what we believe are
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attractive rates. Execution of this program resulted in a significant improvement to our balance sheet during fiscal 2010. The following chart sets
forth certain operational and financial achievements of fiscal 2010:

Operational Financial
�   Reduced working capital by $108.3 million to $339.4 million at
September 30, 2010 from $444.7 million at September 30, 2009

�   Kept businesses sized in accordance with market demand and focused
on cost reductions while maintaining quality and market position

�   Reduced net debt by $70.2 million to $608.5 million at September
30, 2010 from $678.7 million at September 30, 2009

�   Completed debt refinancing

- Net proceeds of $221.3 million (face amount of $225 million) from
issuance of senior unsecured notes due 2020

- Entered into $275 million asset-based credit agreement

�   Disposed of non-core assets

- Net cash proceeds of $52.6 million
Reduced Working Capital

Working capital represents an investment by a company to support its business activities. The lower a company can drive its working capital
while maintaining its service levels, the more efficiently the company is using its capital. Lower working capital allows for alternative uses of
financial resources; for example, to reduce debt, make capital investments and pay dividends to stockholders. We define working capital for this
purpose as current assets (excluding cash and cash equivalents and deferred income taxes) less current liabilities (excluding current maturities of
long-term debt).

During fiscal 2010, we reduced our average investment in working capital to $379.7 million, or 28% of net sales, compared to average working
capital of $528.0 million, or 37% of net sales, during the year ended September 30, 2009, while maintaining service levels.

Reduced Net Debt

Net debt represents a priority claim on a company�s financial
resources as a company must service that debt through interest
payments and repayments of principal. By reducing net debt, a
company lowers its debt service requirements, making financial
resources available for other purposes. We define net debt as total
debt less cash and cash equivalents.
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At September 30, 2010, net debt was reduced to $608.5 million, compared to $678.7 million at September 30, 2009 and $911.6 million at
September 30, 2008. Our net debt decreased $70.2 million in fiscal 2010 and $232.9 million during the year ended September 30, 2009. During
the last three fiscal years, the Company has reduced net debt by over $393 million, including $166 million from the proceeds of an equity
offering in the fall of 2009, and over $227 million from cash generated by business operations.
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Completed Debt Refinancing

In August 2010, the Company sold aggregate principal amount of $225 million of 8 3/4 senior unsecured notes due 2020 and entered into a
five-year $275 million asset-based credit agreement. Concurrently with these transactions, the Company terminated its 2007 credit agreement
and repaid all amounts outstanding thereunder, which otherwise would have been payable primarily in 2012 and 2014. The Company has no
significant required debt principal payments until 2015 and believes that the new capital structure allows for greater operational flexibility at
attractive interest rates.

Disposed of Non-Core Assets

Maintaining non-core assets can be an inefficient use of a company�s resources. In November 2009, the Company sold certain of the assets of
Anvil�s former electrical fittings business and recognized a pre-tax gain of $1.6 million. In January 2010, the Company sold Anvil�s Canadian
wholesale distribution business and recognized a pre-tax gain of $2.8 million. While these divestitures removed non-core assets from the
Company, they also reduced the amount of net sales to be recognized at Anvil going forward.

Fiscal 2010 Management Changes

On August 2, 2010, Mr. Raymond Torok agreed, in connection with his upcoming retirement, to serve as Chairman of U.S. Pipe until
September 30, 2010 and as acting President of U.S. Pipe until August 9, 2010, when his successor, Paul T. Ciolino, was appointed President of
U.S. Pipe. Pursuant to his amended employment agreement, Mr. Torok accepted a position as Senior Executive with Mueller Water Products,
Inc. from October 1, 2010 through September 30, 2011.

Named Executive Officers

The NEOs include our CEO, CFO and the three other most highly compensated executive officers who were serving as executive officers at
September 30, 2010. Additionally, we include information concerning Mr. Torok who served as an executive officer during fiscal 2010 but
ceased to be an executive officer prior to year end, Mr. Torok will continue to work for the Company for fiscal 2011. The NEOs in fiscal 2010
are as follows:

� Gregory E. Hyland � Chairman, President and Chief Executive Officer

� Evan L. Hart � Senior Vice President and Chief Financial Officer

� Robert G. Leggett � Executive Vice President and Chief Operating Officer

� Gregory E. Rogowski � President of Mueller Co.

� Thomas E. Fish � President of Anvil

� Raymond P. Torok � Chairman of U.S. Pipe
Compensation Philosophy

The overall objective of our executive compensation program is to encourage and reward the creation of sustainable, long-term stockholder
value. The Compensation Committee has identified the following principles in overseeing the compensation program for the Company�s
executives:
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� Seek to Align Executives� and Stockholders� Interests � Executives� interests are more directly aligned with the interests of our
stockholders when compensation programs: (1) are
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significantly impacted by the value of our common stock; (2) require significant ownership of our common stock; and (3) emphasize
both short- and long-term financial performance. A significant portion of the compensation for NEOs is comprised of long-term
equity awards and the Compensation Committee has adopted stock ownership guidelines to ensure that the executives do not sell
their common stock resulting from equity awards until each holds a specified multiple of base salary in Company common stock. In
2010, the stock ownership guidelines were modified to require the Chief Executive Officer to hold six times his base salary in
Company common stock.

� Seek to Set Executive Compensation at a Level that is Competitive � To attract qualified executives, motivate performance and retain
executives with the abilities and skills needed to build long-term stockholder value, total compensation should be competitive and
should reflect the value of comparable positions in the market and within the Company. The Compensation Committee also reviews
wealth accumulation data for NEOs.

� Seek to Motivate Achievement of Financial and Strategic Goals � A significant portion of an executive�s overall compensation depends
on the achievement of short- and long-term financial goals and strategic objectives. Additionally, the portion of an executive�s total
compensation that varies with performance is a function of the executive�s responsibilities and ability to influence results, and is tied
to strategic goals determined at the beginning of each fiscal year.

� Seek to Reward Superior Performance � While the total compensation for an executive should be both competitive and tied to
achievement of financial goals and strategic objectives, we seek to ensure that performance that exceeds targets is rewarded with
above target compensation and that rewards are less than target when performance does not meet targeted expectations.

� Administer the Compensation Program Consistently and Fairly � We believe that consistency is important in an approach to executive
compensation, and that it is important not to significantly vary the approach over time. We also believe, however, that a consistent
approach must be monitored to ensure that market forces or compensation structures do not reward managers for excessive risk
taking, do not unduly punish managers for the effect of market forces beyond their control, and do not reward managers for
achievements due to factors other than their own effort.

Compensation Elements

In 2009, the Compensation Committee took actions to align compensation with our Peer Group and appropriately adjusted compensation, but
also to compensate executives for individual efforts that promoted long-term stockholder value. In fiscal 2010, the Compensation Committee
determined to maintain the consistency of the structural components of the compensation program to provide management with consistent and
directed goals. Also in fiscal 2010, our stockholders approved the Management Incentive Plan, which was designed to provide consistent
mechanisms for determining incentive compensation to all executives and employees at our corporate office and business units, and to provide
greater clarity around the exact terms and amounts of any incentive grant.

The Compensation Committee has recognized that, as a result of the decrease in our markets and stock price in the past few years, NEOs and
other employees who receive stock-based compensation have received significantly less in terms of actual compensation and long-term wealth
creation from the levels of compensation intended when the grants were made, despite their effective performance under difficult market
conditions.
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Each element of our executive compensation program is reviewed and approved by the Compensation Committee and is intended to encourage
and foster results and behaviors described in the following table. The Compensation Committee reviews and approves the following elements of
compensation for executives:

Compensation Element Objective Behavioral Focus
Base salary �Provides fixed compensation to the executive

�Target represents approximately 25.3% of the
total direct compensation for the Chief
Executive Officer and approximately 32.4% of
total direct compensation for other NEOs

�Most directly comparable component of
compensation to measure against Peer Group;
rewards experience and individual
performance

�Not at risk
Annual cash incentive awards �Provides at-risk variable pay for annual

performance

�Target represents approximately 25.3% of the
total direct compensation for the Chief
Executive Officer and approximately 26.6% of
total direct compensation for other NEOs

�Paid in cash

�Rewards individual performance based on
operational results for business segment or
total Company performance, as well as
individual performance

�At risk, depending on satisfaction of overall
Company, segment and individual goals

Long-term equity awards �Provides at-risk variable pay over a number of
years

�Target represents approximately 49.4% of the
total direct compensation for the Chief
Executive Officer and approximately 41.0% of
total direct compensation for other NEOs

�For fiscal 2010, 50% of the value was provided
in nonqualified stock options and 50% of the
value was provided in restricted stock units

�Rewards overall Company performance

�Aligns the interests of executives with those
of stockholders

�At risk, based on stock price

Employee benefits �Promotes health and well-being of employees,
including executives

�401(k) retirement benefits encourage saving

�Annual indirect compensation

�Not at risk

Perquisites �Promotes health and provides financial, legal,
tax, insurance and relocation assistance for
executives and opportunities for reasonable
business entertainment

�Annual entitlements
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The following charts set forth, for the Chief Executive Officer and the other NEOs on average, the amount and percentage of the total
compensation for each major element of fiscal 2010 compensation, including the percentage of fiscal 2010 direct compensation that was at risk.
The amounts and percentages are based on the fiscal 2010 target levels for each element at the time of approval.

Total Compensation

The Compensation Committee targets total compensation at the 50th percentile of the Peer Group average plus or minus 15%, subject to
individual adjustments based on experience, length of service, individual performance and other factors deemed appropriate by the
Compensation Committee. Depending on business and individual performance results, an executive�s total compensation may be within, below
or above the target range for that position. The Compensation Committee regularly reviews the total compensation of each executive and
compares it to the total compensation of comparable executives in the Peer Group. The Compensation Committee regularly discusses the
comparable total compensation data from its Peer Group with Meridian Compensation Partners, LLC, the Company�s independent compensation
consultant, based on data collected by it.

Risk and Incentive Compensation

Because performance-based incentives play a large role in the Company�s executive compensation program, we believe it is important to ensure
that incentives do not result in actions that may conflict with the long-term best interests of the Company or its stockholders. The Company
believes that the base salaries of the NEOs, reviewed against similar salaries at peer companies, are a sufficient component of total compensation
to discourage excessive risk taking. Annual cash incentive bonuses are capped at 200% of the applicable target.

The Compensation Committee establishes financial and operating targets under our cash incentive bonus plans based upon budgeted
performance levels included in pre-approved operating plans that are reviewed, carefully monitored and approved by the Compensation
Committee and the Board. The Compensation Committee approves financial or operational targets that it and management believe can be
achieved without the need to take inappropriate risks or make material changes to the Company�s business or strategy but that, if achieved, are
likely to improve the financial performance of the Company. The Compensation Committee reviews individual components of the incentive
compensation goals to ensure that they reward performance that would add value to the Company and its stockholders. Long-term incentive
awards are granted in equity and value is enhanced through appreciation of the Company�s stock price. Executives generally cannot sell shares
acquired through equity awards until specified ownership levels have been met.

We use financial performance measures, such as �working capital as a percent of net sales�, �adjusted operating income�, �adjusted free cash flow�
and �adjusted net income�, to encourage the efficient use
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of the Company�s resources. The Compensation Committee annually considers revisions to the metrics used, and reviews progress against them
during the year, to ensure that incentive compensation is aligned with stockholder interests.

We believe the use of widely-accepted financial metrics for financial targets, together with carefully determined thresholds and maximums,
makes it unlikely that the risk to the Company will be increased in any material way. The targets used in establishing personal incentive goals
are intended to benefit the Company and are not reasonably likely to increase material risk to the Company over a longer period of time. We
believe that having a significant amount of incentive compensation that vests over an extended period, as well as �clawback� provisions in our
incentive plans, may also discourage unnecessary or excessive risk taking.

Role of Management in Compensation Decisions

The Compensation Committee and the Chief Executive Officer discuss the financial metrics that closely align performance targets of the
business units and the Company with the strategic goals of the Company. The Compensation Committee and the Chief Executive Officer also
discuss the individual goals and desired initiatives for each executive, to determine which goals should be used, and the extent to which
performance targets for the previous year have been achieved.

The Compensation Committee reviews information provided by its Compensation Consultant and uses that information as a reference point for
the components of compensation. The Chief Executive Officer provides input on and makes recommendations to the Compensation Committee
for executives other than himself with respect to annual salary adjustments, annual incentive adjustments and grants of equity awards under our
incentive plans. The Compensation Committee approves or modifies the compensation of these executives taking into consideration the Chief
Executive Officer�s input and recommendations.

The Compensation Committee annually receives input from the entire Board with respect to the Chief Executive Officer�s performance and
subsequently recommends his compensation level to the Board. The Board discusses and approves the annual salary of the Chief Executive
Officer. The Chairman of the Compensation Committee and another Compensation Committee member designated by the Chairman meet with
the Chief Executive Officer to discuss the Chief Executive Officer�s performance and compensation based on evaluations received from the
Board. These discussions are considered by the Compensation Committee in setting all elements of the compensation for the Chief Executive
Officer.

In fiscal 2010, the Chief Executive Officer was present at all of the Compensation Committee meetings, but was excused from the executive
sessions of the Compensation Committee and did not participate in meetings or deliberations when his own compensation was discussed.

Role of Compensation Consultant in Compensation Decisions

Under its Charter, the Compensation Committee has sole authority to select and retain an independent compensation consultant, including
approving the consultant�s fees and retention terms. The consultant may not have any other relationship with the Company or management
without the prior written approval of the Compensation Committee. For the past four years, the Compensation Committee selected Hewitt
Associates, LLC (�Hewitt�) as its compensation consultant. In February 2010, in order to ensure the independence of its compensation practice,
Hewitt separated its employees engaged in executive compensation practice into a separate, independent entity named Meridian Compensation
Partners, LLC (�Meridian�). The Compensation Committee retained Meridian as its independent compensation consultant in April 2010 for the
remainder of fiscal 2010. Each year, the Compensation Committee reviews the performance of its compensation consultants; it will
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determine its advisors for 2011 after the close of fiscal 2010. The Compensation Committee determined that the Company would not retain
Meridian for any projects without the prior consideration and consent of the Compensation Committee; no new projects were approved or
performed for the Company by Hewitt or Meridian in fiscal 2010. Hewitt or Meridian, as the case may be, is referred to as the �Compensation
Consultant� for purposes of the following discussion.

In fiscal 2010, the Compensation Consultant�s responsibilities included, but were not limited to:

� providing recommendations regarding the composition of the Peer Group;

� preparing and analyzing pay survey data;

� reviewing and advising on the performance measures to be used in incentive awards; and

� reviewing and advising on all principal aspects of executive and non-employee director compensation, including base salaries,
bonuses and equity awards for executives, and cash compensation and equity awards for non-employee directors.

During fiscal 2010, the Compensation Consultant attended all of the Compensation Committee�s meetings in person or by telephone. In the
course of fulfilling its consulting responsibilities, representatives of the Compensation Consultant regularly communicate with the Chairman of
the Compensation Committee outside of regular committee meetings.

The Compensation Consultant uses a proprietary modified Black-Scholes model to value stock options and a discounted value methodology to
value restricted stock units, taking into account the likelihood of forfeiture. During fiscal 2010, the Compensation Consultant calculated the
number of stock options and restricted stock units to be provided to executives and other employees based on the value of the grants approved by
the Compensation Committee. Those calculations reflect the value of the grants using the Compensation Consultant�s methodologies based on
the closing stock price on the date of grant; the values in the compensation tables below as required for financial reporting purposes do not
correspond to the values reported by the Compensation Consultant on the date of grant or at any other point in time.

For example, the stock options and restricted stock units granted on December 1, 2009 were valued at $2.86 and $4.71, respectively, per award,
by the Compensation Consultant. These awards were valued at $1.70 and $5.05, respectively, for financial reporting purposes. The stock option
valuations differed primarily to different methodologies for assessing volatility. The restricted stock units differed in value because the
Compensation Consultant used a discounted value to derive a present value of the equity award; for financial reporting purposes, no such
discount is used.

Factors Considered by the Compensation Committee

Peer Group Benchmarking

During fiscal 2010, the Compensation Committee reviewed the prior year peer group. The Committee and the Compensation Consultant
considered companies that were likely to compete with the Company for executive talent and investors, companies with similar organizational
structures, strategic focus, and other considerations. For fiscal 2010, the Compensation Committee approved the 24-company Peer Group listed
below, which was the same peer group used in fiscal 2009, except that two members of the peer group, The Stanley Works and The Black &
Decker Corporation, were dropped after they merged with each other � the Compensation Committee regarded the combined
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corporation as too large to be easily compared to other members of the Peer Group. The Peer Group companies have a primary manufacturing
component to their businesses, are publicly traded or otherwise file financial statements with the SEC. Where a company was smaller or larger
than the Company, the Compensation Consultant used a market regression analysis to adjust the data to make the data more comparable.

Fiscal 2010 Peer Group

Name of Company

Annual Revenue

(last fiscal year)

Market Capitalization

(as of last fiscal year end)
Allegheny Technologies Incorporated $ 3.1 billion $ 4.4 billion
Ametek, Inc. $ 2.1 billion $ 4.1 billion
Armstrong World Industries, Inc. $ 2.8 billion $ 2.2 billion
Badger Meter, Inc. $ 0.3 million $ 0.6 billion
Cameron International Corporation $ 5.2 billion $ 10.2 billion
Crane Co. $ 2.2 billion $ 1.8 billion
Curtiss-Wright Corporation $ 1.8 billion $ 1.4 billion
Donaldson Company, Inc. $ 1.9 billion $ 2.9 billion
EnPro Industries, Inc. $ 0.8 billion $ 0.5 billion
Flowserve Corporation $ 4.4 billion $ 5.3 billion
FMC Technologies $ 4.4 billion $ 7.1 billion
Graco Inc. $ 0.6 billion $ 1.7 billion
IDEX Corporation $ 1.3 billion $ 2.5 billion
Lennox International Inc. $ 2.8 billion $ 2.2 billion
Mueller Industries, Inc. $ 1.5 billion $ 0.9 billion
Otter Tail Corporation $ 1.0 billion $ 0.9 billion
Pentair, Inc. $ 2.7 billion $ 3.2 billion
Quanex Building Products Corporation $ 0.6 billion $ 0.6 billion
Robbins & Myers, Inc $ 0.6 billion $ 0.8 billion
Roper Industries, Inc. $ 2.0 billion $ 4.9 billion
Sauer-Danfoss Inc. $ 1.2 billion $ 0.6 billion
Valmont Industries, Inc. $ 1.8 billion $ 2.1 billion
Watts Water Technologies, Inc. $ 1.2 billion $ 0.9 billion
Worthington Industries, Inc. $ 1.9 billion $ 1.2 billion
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The following chart illustrates the correlation between the market price of our common stock and the aggregate market price of the common
stock for each company in the Peer Group through November 15, 2010.

The Compensation Committee believes the Peer Group is
generally an appropriate group to use for comparison of target
levels of compensation and that companies in the Peer Group are
likely to be seeking executives with similar backgrounds and
experience to the Company�s NEOs and other executives. In fiscal
2010, the actual performance of the Peer Group companies varied
significantly from that of the Company because they serve
different end markets that have reacted differently during the
recent economic downturn, have different capital structures and
generally lower levels of debt, and may report based on different
fiscal years.

The Peer Group companies also face significantly different competitive landscapes. For example, some companies sell into energy markets (e.g.,
Cameron International Corporation and Otter Tail Corporation), while other companies sell into markets with a broader base than the Company�s
end markets (e.g., Ametek, Inc., IDEX Corporation and Roper Industries, Inc.).
The Company�s exposure to the residential construction market and its concentration in the municipal water infrastructure and commercial credit
markets has caused the Company to be more severely impacted by the economic downturn � and less helped by the fledgling recovery � than
certain other members of the Peer Group. The Compensation Committee noted that different peer groups could be considered. In particular, the
Compensation Committee noted that one proxy governance firm uses a peer group based on the �Capital Goods� segment of the Standard & Poor�s
industry group, which includes approximately 585 companies. The Compensation Committee determined that such a broad-based assortment of
companies also did not reflect the challenges faced by the Company. Meridian presented the Compensation Committee with information
comparing the market price of the Company�s common stock with the market price of the SPDR S&P Homebuilders ETF and U.S. housing starts
data, illustrating a strong correlation between the market price of the Company�s common stock and the performance of the U.S. housing sector.
Both of these indices reflect the continuing difficulties faced by the Company and its management in fiscal 2010, given declining market
demand and overcapacity to serve that demand. See �Overview � Our Business in Fiscal 2010� for a chart that illustrates the correlation between the
market price of our common stock and U.S. housing starts data. The following chart illustrates the correlation between the market price of our
common stock and the market price of the SPDR S&P Homebuilders ETF through September 30, 2010.
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As illustrated above, the recent performance of the Company�s common stock more closely paralleled the performance of the SPDR S&P
Homebuilders ETF � or even housing unit starts (see page 29) � than it did the stock market performance of the Peer Group companies. This strong
correlation illustrates the significant link between the Company�s performance and residential construction, municipal spending and commercial
construction. The Compensation Committee, together with the Compensation Consultant, considered the factors discussed above, noting in
particular the differences in end markets, capital structure, debt levels and competitive landscape. The Compensation Committee also considered
that the Company is still likely to compete with companies such as those in the Peer Group for executive talent and may make allowances when
it believes such allowances are necessary or advisable to enable the Company to recruit and retain executive talent. However, the Compensation
Committee continues to use the Peer Group for the purpose of determining target compensation.

Tally Sheets

The Compensation Committee regularly reviews tally sheets for each executive, which are prepared by Company management and reviewed by
the Compensation Consultant. The tally sheets contain information concerning prior year compensation, proposed compensation for the current
year and various termination-of-employment scenarios, and also highlight multiple elements of compensation. The tally sheets enable the
Compensation Committee to view and evaluate all facets of executive compensation, understand the magnitude of potential payouts as a result
of termination-of-employment scenarios and consider changes to our compensation program, arrangements and plans in light of emerging
trends. In certain circumstances, the tally sheets show information that is different than the information that is required to be shown under the
heading �Executive Compensation � Potential Payments Upon Termination or Change-in-Control.�

Wealth Accumulation Review

The Compensation Committee reviews �wealth accumulation� calculations; for example, how much an executive is projected to earn or accrue
over time through cash and equity compensation or receive through certain benefits. The most variable vehicle for wealth accumulation is equity
awards, and intends for recipients of equity awards to receive the full benefit with improved Company performance and the resulting
improvement in stock price. This review is intended to ensure that management�s
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interests are aligned with the long-term interests of the Company and its stockholders. In fiscal 2010, this analysis demonstrated that the
long-term incentive awards granted by the Compensation Committee are now worth significantly less that the valuations targeted at the time of
original grant, primarily for the reasons stated above. Company executives have experienced significant declines in the value of their long-term
compensation and net worth as stockholder investments have declined in value.

Rewarding Performance: Compensation Elements

The Compensation Committee oversees the various forms of compensation to reward performance and encourage the achievement of the
Company�s near-term objectives and long-term strategic goals. Base salary provides a stable amount of fixed compensation to the executive,
while annual cash incentive awards are used to reward financial and personal performance to achieve Company objectives. The Compensation
Committee uses long-term equity-based compensation to reward the executives for overall Company performance, and to align a significant
portion of the overall compensation with the long-term interests of stockholders. Finally, the Compensation Committee oversees retirement
benefits and other benefits to promote the health, well-being and financial security of our executives and their families, and, in some cases, to
provide perquisites comparable to those available to similarly-situated executives at other companies.

The Compensation Committee has noted the effect of the declines in the Company�s primary end markets on the ability of executives to realize
the long-term value of equity awards made to them. Each year, the Compensation Committee grants equity awards to the officers and key
employees of the Company under the Company�s Second Amended and Restated 2006 Stock Incentive Plan (the �2006 Stock Plan�). In
determining the amount of equity awards to each of the NEOs and other executives of the Company, Meridian establishes a benchmark to
illustrate the economic value opportunity for the equity awards for each NEO and compares that value to a range of 15% around the median of
equity awards for comparable positions in the Peer Group companies.

Over the last two years, long-term equity awards to the Chief Executive Officer as valued on the date of grant were approximately 52% of the
total compensation to the CEO, and the awards to the other NEOs were approximately 35% of the total compensation to other NEOs. The
Compensation Committee uses these percentages to align the interests of the participants in the 2006 Stock Plan with the interests of
stockholders. The Compensation Committee is of the view that the award of equity under the 2006 Stock Plan further incentivizes the
participants to take actions that are in the long-term interests of the Company and its stockholders, rewards the participants in line with
long-term wealth accumulation models developed by Meridian, and assists the executives in attaining the long-term ownership interests in the
Company required by the Stock Ownership Guidelines.
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Base Salary

The Compensation Committee regularly compares the base salary of each executive to the 50th percentile of comparable executives in the Peer
Group and uses that benchmark as a guide; in some cases the Compensation Committee may set base salaries higher or lower than the 50th

percentile. Base Salary was not adjusted in 2009. Base salaries are currently adjusted for the NEOs on February 1 of each year, except that in
fiscal 2010 Mr. Fish�s base salary was adjusted as a result of a renegotiation of his employment agreement in February 2010. At year end 2010,
the base salaries for the NEOs were increased as set forth below to align the salaries for these executives with the salaries for comparable
executives at Peer Group companies:

Mr. Hyland $ 825,000
Mr. Hart $ 325,000
Mr. Leggett $ 507,292
Mr. Rogowski $ 378,125
Mr. Fish $ 371,600
Mr. Torok $ 353,190

In determining base salary for each executive, the Compensation Committee referred to the 50th percentile but also assessed the responsibilities
associated with the position, individual contribution and performance, skill set, experience and external pressures to attract and retain talent and
the compensation paid to other executives in the Peer Group and in the Company. Salaries earned by NEOs in fiscal 2010 are reflected in the
�Salary� column (Column C) of the Summary Compensation Table.

Annual Cash Incentive Awards

Annual cash incentive compensation for fiscal 2010 was awarded to certain of our employees under the Management Incentive Plan, which
provides employees with the opportunity to earn annual cash incentive awards based on the achievement of pre-established measurable
financial/operational and individual goals.

Approximately 60 days after the end of each fiscal year, the Compensation Committee sets the target annual cash incentive compensation for
senior executives for the next fiscal year, using the 50th percentile of the Peer Group as a guide. The Compensation Committee�s goal is to use
appropriate opportunities to bring all compensation for the NEOs and other executives in line with the Company�s compensation philosophies
outlined above. The Compensation Committee uses the financial/operational goals discussed below for each NEO.

The Compensation Committee approved annual financial/operational and individual goals for executives covered by the Management Incentive
Plan in the first quarter of fiscal 2010. The potential annual cash incentive opportunity for each executive was weighted 70% on the achievement
of two financial/operational goals described below and 30% on an additional financial goal, which additional opportunity was subject to negative
discretion of the Compensation Committee based on the achievement of individual goals that are structured to add value to the Company and its
stockholders. The amount payable based on attainment of those goals is capped at 200% of the target. Under the Management Incentive Plan, the
Compensation Committee may decrease (using negative discretion) the amounts payable to participants, but may not increase the amounts
payable.
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Financial/Operational Performance Goals

The Compensation Committee, as administrator of the Management Incentive Plan, may use any one or more of certain financial/operational
performance measures for all or part of an annual cash incentive award, based on the relative or absolute attainment of specified levels of one or
any combination of the financial/operational performance measures selected for a particular employee. These performance measures include, but
are not limited to, sales, earnings, cash flow and working capital.

Financial/operational goals have a weight of 70% of the total annual cash incentive compensation target, and executives can earn between 0%
and 200% of the target amount depending on the level of achievement of the goals. During the fourth quarter of 2009, the Board anticipated that
the Company might face a difficult fiscal 2010 due to the continuing downturn in residential construction activity and uncertainty related to both
municipal/governmental spending and non-residential construction. Recognizing that the business conditions would remain very challenging, the
Compensation Committee established financial and operational performance targets for fiscal 2010 that took into account the expected
performance of the Company and its major operating business units for the coming year, taking into account expected net sales declines, the
level of fixed costs and the potential for cost reductions. The Compensation Committee believed that the targets would nonetheless be difficult to
reach, but that they were based on the goals established in the annual operating plan and could be achieved with effort.

For corporate executives, the financial metrics selected by the Compensation Committee were free cash flow and net income (as adjusted). For
operating executives, the financial metrics selected by the Compensation Committee were average working capital as a percent of net sales and
adjusted operating income. The Compensation Committee further agreed to adjust the financial metrics to exclude the effect of (i) extraordinary,
unusual or non-recurring items, (ii) gains or losses on dispositions, (iii) changes in laws affecting reported results, and (iv) charges for
reorganization and restructuring. Working capital as a percent of net sales is determined by the average of the month end working capital
balances for each of the operating subsidiaries divided by the fiscal year net sales.
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The following table shows the fiscal 2010 financial/operational performance targets for each NEO along with the attained results.

Financial/Operational Performance

Results

Required to Achieve Bonus

(in millions) Actual

Financial/Operational
Metric Weight Threshold

Target
(100%)

Maximum
(200%)

2010

Actual
Results

(millions)

2010

Payout
Factor

(% of
Target
Bonus)

Gregory E. Hyland,

Evan L. Hart and

Robert G. Leggett

Consolidated

Adjusted Net Income

(Loss) 50% $(44.5) $(22.7) $18.8 $(28.5) 73.4%
Consolidated
Adjusted Free

Cash Flow 20% $18.7 $35.6 $68.1 $61.9 180.9%

Gregory S. Rogowski Mueller Co.

Adjusted Income

(Loss) from

Operations 50% $48.8 $69.7 $90.6 $81.1 154.5%
Average Working

Capital as a Percent

of Net Sales 20% 34.3% 32.7% 30.4% 28.8% 200%

Thomas E. Fish Anvil Adjusted Income

from Operations 50% $14.3 $20.4 $43.3 $18.2 63.9%

Edgar Filing: Mueller Water Products, Inc. - Form DEF 14A

Table of Contents 58


